e VILLAGE OF FREEBURG oo

VILLAGE CLERK FreesurG Municipar, CENTER }‘UBLICI WORKS DIRECTOR
Tetry | : o ; ohn T

sty Menard 14 SOUTHGATE CENTER, FREEBURG, IL 62243 S
VILLAGK TRUSTEDS PHONE: (618) 539-5545 = FAX: (618) 539-5590 - POLICE CHIRE
Ray Matchett, Jr. Web Sito: W freebieg. cotn Michael J, Schutzenhofer
ﬁ?ﬁﬁﬁzﬁng ESDA COORDINATOR
"y ‘ Eugene Kramer

Tom Carpenter
Dana Miller VILLAGE ENGINEER
Robert Kaiser . - Titn Pruett, PE,

By & Vogol | HE: PUBLIC CAN PARTICIPATE THROUGH THE ZOOM CLOYNAMERTRNG. .. o
APPLICATION AND CLICKING ON THE FOLLOWING LINK:
Join URL: https://us02web.zoom.us/i/4478727673
Meeting ID: 447 872 7673
We ask the public to mute their phone or mic until Public Participation
If you have any questions, please contact Matt Trout at mtrout@freeburg.com

Village Hall will be open to the public for this meeting

April 28, 2025

NOTICE
MEETING OF PERSONNEL & PUBLIC SAFETY COMMITTERE
(Personnel/Police/ESDA/Fire)
(Meehling/Blaies/Matchett/Miller)

A Personnel and Public Safety Committee Meeting of the Village of Freeburg will be held
at the Municipal Center, Executive Board Room, Wednesday, April 30, 20235, at 6:00 P

PERSONNEL AND PUBLIC SAFETY COMMITTEE MEETING
POLICE COMMITTEE
A, 0ld Business
1. Kg Program
2. SRO Contract

B. New Business
1. Project Request #25-04 — New K-9 and K-g Officer training

PERSONNEL COMMITTEE:
A. Old Business
1. Approval of March 26, 2025 Minutes

B. New Business
1. Lifeguard Hire

C. General Concerns

D. Public Participation

E. Adjourn
At said Personnel Meeting, the Village Trustees may vote on whether or not to hold an Executive Session
to discuss the selection of a person to fill a public office [5 ILCS, 120/2 - (c) (3)], litigation [5 ILCS, 120/2
- (©)(11)] personnel [5 ILCS, 120/2 — (¢)(1)]; real estate transactions [5 ILCS, 120/2 - (c)(5)], collective

negotiating matters between the public body and its employees or their representatives [5 ILCS 120/2
(C)(2) or discussion of executive session minutes, 5 ILCS, 120/2-(¢)(21)]

VILLAGE BOARD OF TRUSTERS MBETINGS ARB HELD OGN THE FIRST AND TEIRD MONDAY GF BYERY MONTH

s%ﬂ



INTERGOVERNMENTAL AGREEMENT BY AND
BETWEEN THE BOARD OF EDUCATION OF FREEBURG
COMMUNITY CONSOLIDATED SCHOOL DISTRICT NO.

70 AND THE VILLAGE OF FREEBURG, ST. CLAIR
COUNTY, ILLINOIS FOR A SCHOOL RESOURCE
OFFICER PROGRAM

Ilinois ("FCCS" or the "District"), and the VILLAGE OF F REEBURG,;@n Ilhnms
municipal corporation ("Village") (collectively, the "Parties") this & day
,2025. -

WHEREAS, the Village operates the Freeburg Police Department {"Police Department"),
which provides police services within thef Village's J?glsdlctlon and

jj‘;’ ’% %

WHEREAS, Article VII, Sec}léflf { 0 of the 1970 Constitution of the State of Tllinois and
the Intergovernmental C’oopemrz?n At (5 LCS 220/1 et seq.), provides that units of local
government and school dlStI'lCt /may contract Wlt one another to perform any activity authorized
by law; and W; b

WHEREAS, the ‘%;J}age an FCCS are public agencies pursuant to Section 2 of
the Intergovernmei;tal Chésperation Act (5 ILCS 220/2); and

7+
‘f

WH' 8 , F CCg’?dEmres to have the services of one of the Village's police officers

to perform th t;l f eﬁﬁdf g;School Resource Officer ("SRO") at the District; and

mf[ il ﬁ?ﬁf}fe ?f; i {1;,,
w a
g;f‘/g WHEREAS the Village and FCCS have determined it to be in the best interests of the

Parftgﬁ?to ent?,r into this Agreement; and

WHEREAS the purpose of the School Resource Officer Program is to enhance
positive relationships among members of the Freeburg Police Department, FCCS personnel,
and FCCS students, parents, and other related service agencies in order to promote a safe
and secure educational environment within the District's school; as well as to improve
student attendance and reduce the issue of truancy; and

NOW, THEREFORE, in consideration of mutual promises, covenants, conditions,
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and other valuable consideration, the receipt and sufficiency whereof are herein
acknowledged, the Parties hereto agree as follows:

A. Definitions/Acronyms

Police Officer: A police officer employed by the Police Department but who is not
specifically assigned to the District.

School Resource Officer (SRO): A police officer employed by the Pohce Department
who is assigned to the District through this intergovernmental agree \ent with the
Village. ‘

;A‘J

DlStl‘lct Administrators: To 1nclude but not limited to, the superin fe ident and b.) Idmg

assist in reviewing student attendance records for purposes
student truancy. A %ﬁ#’

Freeburg Chief of Police: Chief of Police or other ‘p
Freeburg Chief of Police.

erson(s) as designated by the

f;z gf,

f
Administrator: To include but :;ﬂot hmltedf to, the Superintendent or Village
Administrator, or other persons a§"de§1gnated by the School or Village Board.
f

B. District's Authority Over tlie Educatlo l Environment

The District has 1dent1fiéi§, tl}ef@*"need for a partnership with the Village and Police
Department. The Police Depﬁ];ly’gment will partner with District Administrators to manage
disruptive student @g ymr and/j liscipline issues. Collaboration between the District's
Administrators and the ’P{Q,]y}%f ];)epartment and respect for the important roles each party
holds in connection w,lt}f our COmmumty youth are essential to the success of the mission
of both Pa’rtiéjé Wheréj 1t is necessary for the Police Department to be present on school
propert its e loyees ‘will conduct themselves according to accepted legal practices,
always rg;?’ g%‘g{‘ ’z“@%’the responsibility and authority of District's Administrators to
?ﬁﬁ 8 J%ie eﬂpcjahonal environment and to minimize any impacts its actions might have

,&,4 ,upon thatenvi Onment
|/

’?fs
h,g}e Partwé recognize that disciplining students is for the District's Administrators to

maﬁagﬁ sespecially in light of 105 ILCS 5/10-20. 14(b), amended by P.A. 99-456, eff. 9-
15-16° All school disciplinary measures shall be determined by the District's
Administrators or other school personnel authorized by Board of Education Policy.

If a student in the District is believed to have committed an ordinance violation, criminal
law or traffic violation, the SRO and District Administrator(s), and if needed, the Freeburg
Chief of Police, shall meet to discuss possible charges against the student. Final discretion
regarding whether to charge an individual with an ordinance, criminal, or traffic violation
lies with the Police Department and/or St. Clair County State's Attorney.
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The Police Department recognizes that assigning SROs to the District's buildings is not
a substitute for effective student discipline policies.

C. Identified Needs for Services to Maintain the Educational Environment

L.

The Police Department's activities, including but not limited to, the assignment of an SRO
in the District's buildings, shall align to the District's identified needs for creating and
maintaining the educational environment as well as encouraging student attendance and

is clear, cons1stent and equitable; and (d) reinforces positive behav1
fg},

The District's identified needs for services from the Pollce 3 artment., include the
following: )

a. When requested, assistance with conductlng 1nspecﬁ., and se ohes of lockers,
desks, parking lots, and other school property;énd/ ql ipment owned or controlled by
the District for illegal drugs, weapons, or other: ?legzi j )dangerous substances or
materials, including searches conducted by spec1a11y trained dogs. If a search produces
evidence that a student has violated or is violating elth,er the law, local ordinance, or
the District's policies or rules, such evidence may be seized by school authorities and
turned over to law enforcementrauthontles and disciplinary action may be taken. 105
ILCS 5/10-22.6 and 10-22, 1()&é

b. Utilization by Dlstnc‘fs A; inistration of proper law enforcement agency
resources when the }safety and welfare of students and teachers are threatened by
weapons and/or the 1,11 gal Use of drugs and alcohol. 105 ILCS 5/10-21.4a.

zreporting to local law enforcement authorities by the
Superlntendéngz,fzor de31gn s” of batteries committed against teachers, teacher
personnel, adn};nfé'w_,;we_,personnel or educational support personnel. 105 ILCS 5/10-

Tmmédiate re,;g}pired notification by District's Administrators to a local law

5;’;
f@ nent,

y jgﬁéu ossé’ ﬁ;on of 'a firearm on school grounds othe1 than a law enforcement official
i

e { pon rece1pt of a report from any school personnel regarding a verified incident

1nvolv1ng a firearm in a school or on school owned or leased property, immediate

' o ‘quired notification by the Superintendent or designees to the local law enforcement
" authorities of all such firearm-related incidents occurring in a school or on school
property. 105 ILCS 5/10-27.1A.

f. Upon receipt of a report from any school personnel regarding a verified incident
involving drugs in a school or on school owned or leased property, immediate required
reporting by the Superintendent or designees to the local law enforcement authorities
of all such drug-related incidents occurring in a school or on school property. 105
ILCS 5/10-27.1B.
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g. Assistance with reviewing student attendance records for purposes of reducing and
preventing issues of student truancy, as part of a greater effort by the District to create
an environment where students feel safe at school and to combat the known risks
associated with student truancy, including but not limited to increased risk of
substance abuse, school drop-out, and delinquency.

h. Implementation of other sections of the School Code and/or Board of Education
policy that authorize District's Administrators to work with the Police Department for
the purposes of keeping schools safe and providing education or trainingfge;%

B,

2, The Police Department has identified partnership needs from the DIStl’lCt hich include
each of the following:

a. Sharing required reports to applicable District Admmlstratp wheneve @
enrolled in the District is detained for proceedings under, t}}e nile Court"Act of
1987 (705 ILCS 405/), or for any criminal offense O?kany"“%’z ¢

the child, circumstances surroundmg the events that léd tg
status of proceedings. The report shall be %pdated a‘@ ,ropr‘late to notlfy the
appropriate District Administrators of developm and the d1sp051t10n of the matter,
District Administrators shall keep this informatiot, sepal‘éte from the official school
record of the student and ensure that it does not beé@ me part of the official school
record of the student. Such information shall not be a public record and will be used
solely by the appropriate school personnel that the District's Administrators determine
has a legitimate educational or/safety interest to aid in the proper rehabilitation of the
child and to protect the safety of students and employees in the school. 105 ILCS 5/22-

IF {
20. i
e,

b. Sharing records w1t ”Iaw g:nforce1 “in accordance with the Reciprocal Reporting
Agreement betwesn' h i€itict and the F reeburg Police Department. 705 ITLCS 405/1-
(h)(A) and see Section J. Reciprocal Reporting, below.

c. Collaboratmgj' 4] }he DlSﬁf’lCt to combat the negative effects on a community which
may be assocnate(i»iwith; tritancy, such as an increased risk of substance abuse and

ess ‘0therw1sejf;prohlb1ted by law, statute, or regulation, other information in the
SS8100108 ldéw enforcement and in which law enforcement determines such
y R g{é;form ion {s important to maintain the safety and security of students, employees,
, f t;l P atr ;‘j”s ‘of the District.
i ;/?f?
Sg%ool Re%burce Officer
The ﬁ@p fDepartment shall provide to the District one (1) Freeburg Police Officer who will
be demgnated as the School Resource Officer "SRO." The purpose, responsibilities, functions,
guidelines, and general operating procedure are incorporated in this Agreement and Exhibit A
as though fully set forth herein. The Agreement may be only modified, amended, or otherwise
changed by mutual written agreement between the Parties from time fo time, as deemed
necessary and expedient.

E. Compensation, Grant Funding, other State and Federal Funding

District shall provide, at its own expense, all necessary office space, furniture and furnishings,
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office supplies, janitorial services, telephone, and other utilities for the officer in connection
with the performance of his or her duties under this Agreement.

District shall not be liable for direct payment of wages or other compensation to the officer
providing SRO services pursuant to this Agreement.

FCCS shall pay the costs outlined below to the Village as reimbursement for the SRO's salary
for that portion of the school year that the SRO is assigned to District buildings, with said
period not to exceed 180 days per year (i.c. a full school year), and with said amount being
calculated pursuant to the contract between the Village and the Police Union as outfmed below.

ke

For the 2025-2026 school year, the District shall reimburse $87,500.00 (this is a one year
contract to allow futute contracts to fall in line with the Freeburg Police Union Contract).
These amounts represent payment for the SRO's salary based on the;gontract betWGerI the
Village and the Police Union, a pro rata portion (based on 180, days pr school year) of
employer's contribution made to Social Security, SLEP, or ahealth” ] :

officer is entitled pursuant to the Union contract, and a pro rate(;; rtion
that is not covered by worker's compensation benefits. ’

The amounts listed above include payment by Distric: tpNillage: ' hy"\;vages for time that
the officer utilizes for training pertinent to the SRO serviq "?.:;Zded under this Agreement
by SILEC (Southern Illinois Law Enforcement Commission)(i.e., recertification, D.A.R.E.,

etc.) during the term of this Agreement. The Parties agree that in the event that training is
required that is not offered by SILEC, that the Digtrict and the Village shall be equally

responsible for any costs or expenses related to that tr;tfmn g during the term of this Agreement.

The Superintendent or designee and Py Chief or designee shall confer not less than five
(5) days prior to the start of each, month' y.determine the SRO's work schedule for the
following month, For any Wee;k Where the RO will work in excess of 40 hours due to
regularly assigned hours dunpg the;school dauy"'and assigned extra duty hours at the request of
the District, District shall relmbmse Village for overtime amounts to which SRO is entitled
for services provided to the D1str1,ét ursuant to the Union contract. It is anticipated that the

; .m" Monday through Friday.

The Village s},}la,ll transﬁjnf a monthly bill to the District for any salary, expenditures, or other
CXPENSEs, ﬂ)r wb ich the I D1§tr1ct is responsible pursuant to the terms of this Agreement, not
later than*‘fth g;1 ;f s &f}w ¢ | yg}llowmg month. Upon District's receipt of the monthly bills from the
Vlllaj%ﬁ all 7] ursements for SRO services and related costs and expenses shall be due
withi ‘”6;1‘ty-f“ v""f «(45) days of receipt. The monthly bill shall be billed for the months of
LA ugust through May with the total cost divided equally in said months plus additional services

requested by the district.

il
The éRQ; and/or Police Department may apply for grant funding if available to assist with

paymerif of SRO salary and expenses. District shall provide any necessary District information
for use in such applications upon request of SRO. The District may apply for grant funding
available to the District. SRO and/or Police Department shall provide any necessary
information for use in such applications upon request of the District. Copies of all completed
grant applications shall be provided to District by Police Department and to the Police
Department by the District when submitted., Any and all amounts procured through grant
funding and/or receipt of any funds made available through State or Federal school programs
or legislation by the Police Department shall be used to offset the cost to the District for
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. District Oversight of SRO at District Buildings

payment of salary and expenses for the SRO and shall be reimbursed to the District for
amounts previously paid during the term of this Agreement, if any.

SRO Schedule

It is the expectation of the District and the Village that the SRO will be assigned to the
District full-time (40 hours/week) during the school year, not to exceed 180 days unless
otherwise agreed upon between party administrators. The Parties agree that they shall
develop a mutually agreeable schedule outlining the times where the SRO will be present
at District buildings. Tt is the District's expectation that the SRO will be p sent during
times when students are in attendance. Staffing issues at the Police Depa; :
precedent to the assignment of an SRO to the District. ‘

The SRO will report to the building principals on all mfo
principals. The building principals will be responsible for rep’ rtmg )
Each District Administrator responsible for overseeing the S
building shall monitor the SRO and serve as a 11a1son
Superintendent, who shall submit any griev ne@
commendations regarding services performed under #
Police., ,

;f

. SRO Employer; Assignments; Mentorlng & Outreach Superv1s10n, Performance

Evaluations; and Training v

1. Employer. SROs are employed solely by the Village. The District is not the employer

and does not employ any, § ROs that are assigned to any of its school buildings,

" .,

grounds, functions, or ag;tfwtles The D Dlﬂ‘strict is not and shall not be considered a joint
employer of the ass1gnef@,SRQS for purposes of any State or Federal employment law,
including but not hmltec}iffﬁ(:) the Fair Labor Standards Act (FLSA); Title VII of the
Civil Rights Act, /of 1964 ( ltl . VII); the Equal Pay Act, the Ilinois Human Rights
Act (IHRA), T1tleT % @;}t}le Educauon Amendments (Title IX), the Rehabilitation Act,
the Age Dlscnmmgt ﬂgirf%Employment Act (ADEA), the Americans with Disability
Act (A)A% the ADA Amendments Act (ADAAA), and the Family and Medical
'Leay}i,} t*f (FMLAﬁ: +The SRO remains covered by the Village's insurance and
contmuf; }éﬁﬁ}%@tﬁe immunities specific to his or her employment with the Village.

Séigﬁon ;%sttrlct Authority Over the Educational Environment, above shall apply to

the ]ﬁ’?’trwt' {#$pecific responsibilities for monitoring the performance of assigned
féif, SROs Whﬂe in District's school buildings as their duties pertain to fulfilling the

i
;f”gentlg/iéd needs and goals of a District building.
kY
}ﬁignments The SRO shall be assigned to the District for one hundred and eighty

(180) days per year, starting on the first day of school, as designated by the official
school calendar, and ending on the last day of school, as designated on the official school
calendar for the year in effect. SROs shall be assigned to District's buildings based on
a schedule developed by the District's Administrators in consultation with the SRO,
as outlined in Section F above.

SRO duties include those specifically outlined in this Agreement and in attached
Exhibit A, Roles and Responsibilities, incorporated herein. To be eligible for
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assignment, SRO shall meet the qualifications outlined in attached Exhibit B,
Qualifications of the SRO.

a. Work Hours, Uniform, and Visibility on Campus. The SRO shall remain on
school grounds for eight (8) hours during each day, except when necessary to
attend a law enforcement emergency, to attend any meetings or trainings described
in this Agreement, or on limited occasions to attend to official law enforcement
business off campus. For those days the SRO is not able to be on campus due to his or
her need to attend to official law enforcement business off campus, th -Vill'age shall
provide a qualified replacement SRO to the District. For any days tha,;nelther the SRO
nor a qualified replacement are on campus, the District shall not be responsible for the
per diem cost of the SRO (2025-26: $486.11). For all days that SR@ isnot on eampus
for purposes that are unrelated to the District's needs, suc days Shall be noted on
monthly bills and amounts for those days not included ;:‘: bills fo re1mbuts'e1lle11t

At all times, the SRO shall give the Superintendent rea sorlable advarice notice when
the SRO is not expected to be on campus durm%, A, schedu}ed ,"‘ork day, and the Police
Department may provide a replacement SRO’ 16t éextent posmble In the event the
SRO is unable to report to work due to a medlcaTﬂssu -a family emergency, the
Village will contact the Superintendent prior to the start of the school day, if possible,
and not later than one (1) hour after the Police Department is made aware of the SRO's

inability to report to work that daygp

always be highly V1Slbte;’»when p‘ra‘" i

incidents of crime or, Jylolen,ce are mosj;fllkely to occur.
L ;f!ayyfgi # P,

As noted in Section F{fa;a' ve, the Parties shall create a mutually agreeable schedule
xpected to be on each campus. The Parties agree that, in
accordance W’It ithe p‘on schedule, the SRO may be required to participate in
or attend schoel 1C -10113 after the SRO's regular duty hours. In the event an activity
is no;‘?f on the agreed upon schedule, the Parties agree to amend the schedule when it

capt reasc?/nably be amended

M’;»;

Half days and E~ Learmng days shall be considered days in the 180 total school days.

e, [gj .
P :tbiifzfgtyglentf%earch Ass1stance When requested the SRO will assist with conducting

::ts:.

equlpment owned or controlled by the Dlstrlct for 111ega1 drugs, weapons, or other
'Hegal or dangerous substances or materials, including searches conducted through the
quise of specially trained dogs. If a search produces evidence that the student has violated
“or is violating the law, local ordinance, or the District's policies or rules, such evidence
may be seized by school authorities and/or turned over to law enforcement authorities,
and disciplinary action may be taken. 105 ILCS 5/10-22.6 and 10-22.10a.

¢. Administrative Hearings. Upon request of the Superintendent, the SRO will attend
suspension review and/or expulsion hearings. The SRO will be prepared to provide
testimony on any actions that were taken by the SRO and any personally observed

Page 70of 18



conduct witnessed by the SRO. In addition, to the extent any evidence of the student's
misconduct is in possession of the Police Department, the SRO, at the request of the
Superintendent or designees, will have available such evidence at the hearing. Such
item will be returned to Police Department custody at the conclusion of any
proceedings related to the discipline of a student. Any time worked related to
Administrative Hearings other than from Monday thru Friday, 7:30 a.m.-3:30 p.m., is
considered overtime.

d. Truancy / Student Attendance. The SRO's duties shall include, ,momtorlng
Student attendance and taking steps to prevent and reduce the 1sa e of truancy

105 TL.CS 10/, 23 111 Admin. Code Part 375, and the Family Eduoatm al Rights
and Privacy Act (FERPA) 20 U.S.C. 1232g, 34 C.F.R. Part199 he SRO shall have

limited access to school student records, as a School Offjc;gal solely for the purpose
of reviewing student attendance records as part of th? Dlstr fforts’fo prevent
RO in his or her
role as a School Ofﬁmal responsible for rev1ew1ﬂg ’%}uden,,
combating truancy shall not be released to thePolice ﬂePaﬁinent The SRO is not
authorized to disclose school student recor irPolice Department. The

District will make the determination if a record is 4. schdSl student record.
1 i

3. Imsurance. Each Party shall keep in force at all times durmg the term of this
Agreement, Commercial General iability Insﬁrance on an occurrence basis, with
limits of not less than $5,000, 000/per occurrence and in the aggregate. Each Party may
satisfy the insurance obhgatlons under this paragraph by ut111zmg excess or umbrella
insurance. Each Party sha,llf ame the othe
insurance required her@;llg,lder "fTo the fu],Iést extent permitted by each insurance policy
and without 1nva11dat1ng A overage thereunder, the Parties waive any right of
subrogation that they or anyof their agents may have against the other Parties. The
District and the V:.}ﬂage agree it each shall include the other on its insurance policy
and shall provide the H@f’}&lth a Certificate of Additional Insured each year on the
anmversaw,of the eigecutlon of this Agreement.

The ]E)fstrlct/and Vlllé,ge shall maintain normal and appropriate insurance coverage
th t Wlﬁfbg/ Yétfset Tor the duration of this Agreement. Nothing in the Agreement
Ibe céﬁs rued as a waiver of any governmental immunity including but not

0 soy‘érelgn immunity or official immunity available to either the District or
illage ( Q;r their agents. The Parties hereby expressly reserve all immunities available
er Federal or Hlinois law.

4. Mentoring & Outreach. The SRO shall conduct himself or herself as a role model at
all times and in all facets of the job; shall seck to establish a strong rapport with staff,
faculty, students, parents, and other members of the school community; and shall
encourage students to develop positive attitudes toward the school, education, law
enforcement officers, and good citizenship in general. SRO will visit classrooms
throughout the District to build relationships with students and staff. SRO shall provide
law enforcement related education as outlined in the attached Exhibit A, SRO Roles
and Responsibilities, incorporated herein.
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Supervision. The SRO remains an employee of the Village while assigned to duty in
the District. When the SRO is on duty at the District, he or she is subject to compliance
with District's policies and oversight by the Superintendent and the building
principals. With input from the Police Department, the Superintendent and the
building principals will monitor the SRO, based upon the individual SRO's needs,
Board of Education Policies, available local resources, specific school building needs,
and geographical realities. All Parties expect excellence from the SRO and are
commltted to frequent communications between Superintendent and the‘-SRO in order

officer may be a351gned to the District, prov1ded
to District.

6. Required Training. Consistent with 105 ILCS 5/10- 20:67 after January 1, 2021, the
Police Department shall ensure that the SRO provided fo the District has completed
all necessary trainings developed and approved; fdr school resource ofﬁcers See also 50

Enforcement Training Staﬂdards B under Section 10.22 of the Illinois Police
Training Act 1ndlcat1ngﬁd1at the SRO has completed the required course or has prior
experience and trammg'”"S !}' fymg the statutory training requirements.

SRO shall be tralped by the T;EICt in the use of isolated time out, time out, or physical
restraint as these re deﬁned in 23 IILAdm.Code §1.285. SRO will cooperate
with any requests cunjent the use of the isolated time out, time out, or physical
restrainﬁ

I. Record? S};},arl

K ff’}’f”% i
Alljg,lgg.n; ies 1ep9gmze the privacy protections of Federal and State law in disclosure of

§{udent éﬁordS§y;mlen sharing information, State and Federal laws regarding school
”S;udent ree,érds apply. See the Family Educational Rights and Privacy Act, 20 U.S.C.
i ,fj‘. 3451 F.R. Part 99 and the Illinois School Student Records Act, 105 ILCS 10/; 23
Ill Ad &211‘1 Code Part 375. The SRO is considered as a "school official” as that term is
defined by the above State and Federal laws. The applicable Federal and/or State law shall
control, and the District may refuse disclosure requests by the Police Department without a
warrant or a subpoena/court order. The SRO and Freeburg Police Officers shall always
recognize and comply with the confidentiality of student and education records and may
only seek such records in accordance with the requirements of Board Policy 7:340,
Student Records.

School student records may only be released to the Police Department by the building

-
':‘_{S: 4
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K.

principal or Superintendent. Information kept by law enforcement professionals working
in a school is not considered a school student record. See 105 ILCS 10/2. Information derived
from reports of law enforcement to principals regarding students detained for proceedings
are not considered a school student record. 105 ILCS 5/22-20. School student records as
used in this Agreement are those records defined by law and Board of Education Policy.

Within its standard operating procedures, the Police Department will include training
for its officers about these laws, along with information about how to access the

District's policies and procedures for school student records. For general g 1daﬁce all
Parties will refer to Guldehnes for InterVIews of Students at School by LE(W

2020) at
hitps.//www.iasb.com/IASB/media/Documents/ICSAGuidelinesforiit
School Resource Officers, School Law Enforcement Units, gnd r
Rights and Privacy Act (FERPA), U. S. DEPT. OF EDUCATIOR
2019), https:

,;g % ;z;;:)

As outlined in Section C.2.b. above, the District and the Freeburg Police Officers shall at
all times recognize and comply with (a) the School Code réquirements for a reciprocal
reporting system regarding criminal offenses eomm1tted by students (105 ILCS 5/10-
20.14), and (b) the Juvenile Court A/et fof 1987, and the School Code's requirements for

i,

the management and sharing of la W)
students who have contact w1thf the Pol

{;z iy

enforcement records and other information about
e Department.

pr

Nothing in this Agreeme;;f is mtended 0*1mpose upon any Party a duty to report
information to any other Parts at'is not otherwise required by law. This Agreement shall
not be interpreted as making/an obligation of a Party mandatory that is otherwise
discretionary under ‘thg,law or vic Versa No Party to this Agreement waives any defenses
or immunities it otb has” under the law, including, without limitation, any
immunities under Sect]z ﬁs 2- 204 or 2-205 of the Local Governmental and Governmental

Employe S ’I’férff’lmImmrzyf Act or the State Employee Indemnification Act. 5 ILCS 350/1.
i

School Secu;nt:%y jideo Recordmgs

fif
T}le f‘isﬁgljet WIL} provide access to its live feeds to their buildings and grounds in the event

,;@,f%f a healfh;jor safety emergency. Access is strictly to allow Police Department tactical

L.

ﬁ}e;es to become familiar with current conditions that underlic the health or safety
emergy ncy in the District's building(s).

Cell P one/Electronlc Device Searches

The established procedures between the Parties for searching cell phones/electronic
devices must be followed. All Parties agree that cell phone/electronic device searches
involve Fourth Amendment search and seizure issues and the Federal Stored
Communication Act (SCA) (18 U.S.C. 82701) issues. Generally, asking for permission,
calling the parents to come and search the phone, or getting a warrant solves this issue.
Investigations of sexting allegations shall follow the District's administrative procedure,
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M. Agency and Police Interviews

Interview by Police at school for law enforcement purposes will be permitted to the extent
authorized and consistent with any Board of Education Policy or administrative procedure
that is in effect, as well as 105 ILCS 5/22-85 of the Illinois School Code. Under no
circumstances will the SRO or law enforcement be permitted to detain and question a
student on school grounds who is under 18 and suspected of committing criminal acts
without first making reasonable efforts to ensure that the student's parent or guardlan or
school personnel are present during the questioning. Upon request from law enf'(ﬁrcement a
copy of the Board Policy and procedures will be provided to the law enforcé‘
See Board Policy 7:150, Agency and Police Interviews. "f'f.-i“

its officers about this policy and procedure with 1nf0rmat10n a.bput
District's policies and procedures. If requested, the Superi
attend such training. "

N. Indemnmification

The Village and Police agree to indemnify, defend and hold}harmless the District, board
members, officers, employees, volunteers, agents, successors and assigns, against any and
all liabilities, damages, losses, expe,;;[sgs causes * of action, demands, claims, suits or
judgments, including reasonable ajttf neys' fees of any nature, kind or description arising
out of, caused by or resultmg fr@fn anysand all acts and/or omissions of the officer or the
Village. il

b,
f)}?j

ferid and hold harmless the Village and Police, its board
unteers agents, successors and assigns, agamst any and

District agrees to indemhi
members, officers, employees;
all l1ab111tles dama eg

fj;{ff’ff};"f? é:”
i ’{ lﬁ{éi;;”

eral’ P v
0 Gen ?l’%;}ﬂ’éi /%}M’;%ﬁ 107 !%a?i’

Seope, of Algreement.
ifﬁ (;!Pf /‘ gqfffff; "
fff/;{f}’ This Agreement constitutes the entire agreement between the Parties concerning

‘;)/gpohce s}éhool resource officer services to District by the Police Department of the
f‘(ﬁj}llagﬁ and supersedes all previous agreements, promises, representations,
understandmgs and negotiations, whether written or oral, among the Parties with
respect to the subject matter hereof and shall be binding upon and inure to the benefit
of the Parties and their respective successors and assigns.

Each Party hereto agrees to execute such further documents and to take such further
steps as the other Parties reasonably determine may be necessary or desirable to
effectuate the purposes of this Agreement.

Each party hereto shall comply with all applicable laws, rules, ordinances,
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guidelines, consent decrees and regulations of a federal, state or other government
authority.

2. Amendment

No modification, amendment, supplement to or waiver of this Agreement or any of
its provisions shall be binding upon a Party hereto unless made in writing and duly
signed by all Parties. A failure of or delay by any Party to this Agreement to enforce
any of the provisions of this Agreement at any time, or to require performance of
any of the prov1smns hereof at any time, shall in no way be construed to

3. Assignment
No party to this Agreement may assign it or its rights or @B@
4, Notlces

deltvery to the address of the Parl:y set forth below or as,otherwise directed in writing
by such Parl:y or as prov1ded under appllcable state law Notice is deemed given three (3)

correct address.

To the Board;

;;‘f 4

Freeburg CommuﬂL}y ijlsol1dated School District No.
70 Attn: Supermtendét}
408 S. Bellg,;rﬂle St.
Freeburg, IL 6"'2;43

Withaco 0; ?” ;;i"’f’i "

i the W%ilage:

' Freeburg Police Department
Attn; Chief of Police
14 Southgate Center
Freeburg, 1L 62243

With a copy to;

Keck Brown, P.C.
Frederick W. Keck
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3121 N Illinois St.
Suite C
Swansea, IL 62226

5. Governing Law

This Agreement shall be construed in accordance with and pursuant to the laws of the
State of Illinois.

6. Non-Waiver of Breach

The failure of any Party to insist upon strict performance of any . df terms or
conditions of this Agreement shall not be construed to be a WalVfoeOf su h term or
condition or any subsequent breach of it.

7. Severability

g

The invalidity or unenforceability of any particular proyision
not affect the other provisions of it, and it shall be consti i
invalid or unenforceable provision were omltted

i ff o,
If any provision or clause of this Agreement, or ffm{%’ tijthereo

court or other tribunal of competent jurisdiction to Tje 111ega1 void or unenforceable
in such jurisdiction, such provision or clause shall be‘f;efonnecl to approximate, as
nearly as possible the intent of the parties, and the remainder of such provisions shall
not thereby be affected and shall,“be given full effect without regard to the invalid
g;; isions are declared to be severable.

8. Enforcement |

No Party to this Agreery m fent shall be | ,ble for any negligent or wrongful acts, either
by omission or comnliggmnfchargeable to the Party. ThlS Agreement shall not be
construed to create a duty A
Viilage agree that%/}ue exclusive-¢laims or remedies for breach of this Agreement are
limited to an actléin oﬁ;s eei;ﬁ‘c performance or mandamus action or termination of the
Agreement Each P (‘ty walves any and all other claims and remedies, direct or indirect,
by way "’bfgg brogation or otherwise, that it may have against the other Parties arising

out: (ﬂ?‘th formance or non- performance of any provision of this Agreement.
éf{/%g f;ﬁzf ;ﬁﬁfgf}@ s j*fé?; ‘f/

i 9. A8 ;;%{ a};};ee{ment
g
“fji This Al eemi%nt shall remain in full force and effect from the date of execution

?‘}/{jg; througfy‘the end of the 2025-2026 school year.
@
10. ngl:am Review

Prlor to July 1% of each year of this Agreement, the Parties will meet to review the
SRO program at the District and discuss the Parties' intent for the following school
year. The Village shall cooperate with the District to prepare a report for the Board's
review, with a recommendation to keep, modify, or terminate the SRO program.

11. Term

The Parties agree to meet and confer regarding any Party's necessary or requested
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changes to provisions of this Agreement during that term. Any changes must be made
in writing and signed by both Parties. Neither Party may make any unilateral change
or termination to this Agreement. The Parties may, by mutual agreement, terminate
this Agreement and if that occurs during a month of the Agreement, the money owed
to the Village will be prorated to account solely for the SRQ's days of service.

12. Binding Effect

This Agreement shall bind the heirs, executors, administrators, successors, and assigns

of the parties hereto,
13. Time of the Essence

understanding or representation of any kind prec??
shall not be binding upon any Party except to the eﬁi :
Agreement.

15. Paragraph Headings

The titles to the paragraphs of this Agrecment a,re solely for the convenience of the
Parties and shall not be used to e}q‘;iam modlfy, simplify, or add in the interpretation
of the provisions of this Agreg e

16, Incorporation of Recntal%ﬁf?m -

The recitals set forth abg) e agghereby orporated into and made a part of this

Agreement, ’f f!f*

17. Authority to Exécu
ty gf?é} %2?15?#*7 0

Each signatory he:ret§) reﬁrt;sents and warrants that he/she has the proper and
necessamacorporaté authoﬁty to execute this Agreement and bind his/her
entity’ fo théf terms ai;tdfcondltlons of this Agreement.

fi;-”’* ;
i,

This Ag;;eémeﬁfzmay be executed in two or more counterparts, cach of
i i}{fﬁ’icm shaﬂf}ae deemed to be an original; but all of which together shall
y % constlt;ﬁite the same instrument.

i%?
; e

fj}l?ff

[Signature Page to Follow]
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IN WITNESS WHEREOF, the parties have executed this Agreement on the

of , 2025.

FOR THE BOARD OF EDUCATION OF
THE FREEBURG COMMUNITY
CONSOLIDATED SCHOOL DISTRICT
NO. 70

President, Board of Education
the Freeburg Community

Consolidated School District No.
70

ATTEST:
Tt -
B A
Its Secretary (R
i,
o ik, kA
P "’é{fi i ff?‘z . {f. ({‘,f{‘;

£ ;! i i6, ,
"”5-54'5,;3;;%;%@5%%5 g

i e
i,
At 'r‘; ,ﬁf:?
s?;’/; !é".:?f? f

y
P ;fffgj’j}%’:&“

FOR THE VILLAGE OF
FREEBURG, A MUNICIPAL
CORPORATION

Village Clerk
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EXHIBIT A: SRO Roles and Responsibilities

SAFETY: The position's number one priority is student and staff safety on campus.
Specifically, the SRO will:

L]

Review safety manuals and lead district teams in the development and/or
expansion of Crisis Plans

Assist with emergency response planning and ensure quick response t1mes peeur
when issues arise that require the presence of law enforcement '
Complete safety assessments on the interior and exterior of the buildingsim
times throughout the school day and offer suggestions for 1mprove1r{ents
Provide resources and referrals to students who are victims, w1tnesses or
perpetrators of criminal offenses

Support school staffin upholdmg the student handbook

restorative justice practices
Respond immediately to any criminal act which d1§rupts thﬁ; le
and/or compromises the safety of students and Staff”"”’?féz{%;; 5
Investigate and report violations of criminal law on sé]:;ool grounds
Assist with security at school events and/or functions as’%quested
Work with district administrations to assist other ofﬁcers ‘with outside

investigations relating to FCCS Stu,dent safetyrz;

?
EDUCATION: The SRO serves as %régource liaison between the school and the Freeburg

Police Department. The SRO gm;s s}tudet’ft‘;
seek guidance on law eniorcement matters

; iffz’[jzjixe;j;}}’[f

cifically, the SRO will:

;x,-"
W fmg

Initiate, develop, and deh‘(fp;‘ educatmnal programs involving law enforcement and
the school. L ;5;[,} ,
o Topics inq'c/:le de,but are n,ot limited to:
. Toﬁgc 0, A 01101 and drug use

S Bullylng preventlon
: Gang leence
740 %10‘[ resolution
‘ Crisis management
/Violence Prevention
+~ School Safety
» Personal safety
+ Understanding the law- criminal activity and consequences
» Interacting with taw enforcement officials
* Role of the SRO and law enforcement
0 The recipients of these programs may include:

»  Students

,.
e f%;

;ffj;
4,
gm
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+ Parents/School Community Members
» Administrators, Teachers, and Staff
» Freeburg Police Department
* FCCS administration and school board
+  Other school-based groups
o Such programs may take several forms, including:
* Guest lecturer in the classroom
* In-services to school and police personnel
» Presentations to the community
i
» Informal exchanges with students, parents, school personne and
the community 4
» Provide guidance to students, staff, parents, and school commuy
requested ”g«
*+ Remain current and grow professionally on topics surroun ing §d :
safety through study, participation in professional acthlfi”ﬁ”‘ '
training 2

to talk to within the school env1ronment The SRO builds connectl ns with students, staff, and
the school community, and serves as a resource liaison who is afamﬂmr face to assist both
students and staff. Specifically, the SRO will;

i,
#

»  Support and serve students and sta /ff in law enforcement situations when requested by
the principal, student, or parent

fi w2

* Providea condult for com;nu eatlon between law enforcement agencies and

needed

. Proﬁi(ﬁgﬁa 13?9}% ye gelat10nsh1p between students and law enforcement officials
;m Wi f{}‘ s cdll% éoratl\/gely with FCCS, SROs from other jurisdictions within the County,

y 4 f m% ;ﬁ ly* Probation and Health Departments to create safe and drug free

: § and promote healthy youth development

cﬂltate rapport between students, faculty, and parents by being available before,

; "and after school

+ Engourage input from the school and community to develop ongoing policies
that promote a safe and inclusive school environment

+ Collaborate with administration and/or social worker to address truancy, possible
threats to student safety, and/or other aspects that may deter a student from

attending school,
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EXHIBIT B: QUALIFICATIONS OF THE SRO
The SRO must, at a minimum, possess the following qualifications:

Be a certified police officer with the Police Department;

. Be off probation as a police officer with the Police Department;
Have experience working with youths;

Have completed training regarding the duties and responsibilities of a school esource
officer, as selected by the Chief of Police;
5. Have completed (after January 1, 2021) all necessary training developed an proved
for school resource officers (50 ILCS 705/10.22); -

. Have strong verbal, written, and interpersonal skills, including pt}bl‘f
Be able to function as a strong role model for students in the DI' 1;rlct

B N

&0~

7 ;_/’I};”g??f{f;ﬂ?e 5 zz”

i f;;

ﬁ;ﬂfﬁjg{{{;féé[g

z

fff?

f’g"{)
i,

fg?f
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INTERGOVERNMENTAL AGREEMENT BY AND BETWEEN
THE BOARD OF EDUCATION OF FREEBURG COMMUNITY HIGH
SCHOOL DISTRICT #77 AND THE VILLAGE OF FREEBURG, ST. CLAIR
COUNTY, ILLINOIS FOR A SCHOOL RESOURCE OFFICER PROGRAM

THIS INTERGOVERNMENTAL AGREEMENT (“Agreement”) is made and entered
into by and between the BOARD OF EDUCATION OF FREEBURG COMMUNITY HIGH
SCHOOL DISTRICT #77, St. Clair County, Illinois (“FCHS” or the “District”), and the
VILLAGE OF FREEBURG, an Illinois municipal corporation ("Village") Qgﬁllectlvely, the

"Parties") this _ day of 2025. i / /
S '/(/// f#’??
WITNESSETH: ’

WHEREAS, FCHS operates Freeburg Community ng%{f 7
Ilinois, which is within the Village’s jurisdiction; and 4 K

WHEREAS, the Village operates the Freebur
which provides police services within the Village’s j

(N
Police Dgpat it
[g -tlonéj?’a%}d (

WHEREAS, Article VI, Section 10 of the 1970 Costituitio
the Intergovernmental Cooperation Act (5 ILCS 220/1 er seq) pr0v1des that units of local
government and school districts may ?ﬂmract with on 5%%mother to perform any activity authorized
by law; and ‘ ;’é ,f;ff’*f g

‘%}2326;
WHEREAS, the Vi 2
Intergovernmental Coo eratzo idct (5ILCS 220/2) and
‘3ffg%jz
21 ff
WHEREAS, FC dé@ es 6 ‘have the services of one of the Village’s police officers to

perform the dy 3;? J, é;sg a Scl{ )01 sté;% e'® ‘fﬁcer (“SRO”) at the District; and

U, iy,
5 ; !g f‘f
;.;1 Vﬂlagﬁ and FCHS have determined it to be in the best interests of the
e e e
érﬁ;ng ,{; is Algteer ent; and
fi?x,, ég,;‘; ;

;WfHEREAS the urpose of the School Resource Officer Program is to enhance positive
relatlonshtp,gg amon {:members of the Freeburg Police Department, FCHS personnel, and FCHS
students, paref;} jéﬁnd other related service agencies in order to promote a safe and secure
educational envn‘onment within the District’s school; as well as to improve student attendance
and reduce the issue of truancy; and

NOW, THEREFORE, in consideration of mutual promises, covenants, conditions, and other

valuable consideration, the receipt and sufficiency whereof are herein acknowledged, the Parties
hereto agree as follows:
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A.

Definitions/Acronyms

Police Officer: A police officer employed by the Police Department but who is not
specifically assigned to the District.

School Resource Officer (SRO): A police officer employed by the Police Department who
is assigned to the District through this intergovernmental agreement with the Village.

Distriet Administrators: To include but not limited to, the superlntendent and building
principals, or other persons as designated by the superintendent.

School Officers: The SRO and other school personnel and District%dml i
in reviewing student attendance records for purposes of p/r?w etitin ’
truancy. ff,é? b,
f/,if,ﬁ J{fo’
Freeburg Chief of Police: Chief of Police or other pers %}(&; as degi nated

i, o lx,,,!K

Chief of Police. ﬁi“*’é;g%

;;i/ﬁé% Ui, ;%’f'

e
The District has identified the need for a partnership wit ;;the Vil age and Police Department.
The Police Department will partner with District Administrétors to manage disruptive student
behavior and discipline issues. Cg ;jaboratlon bet}yeen the Ditrict’s Administrators and the
Police Department and respeg f"(’i the 11np0rtanff roles each party holds in connection with
our community youth are e%s nt1a1 t@ the success of the mission of both Parties. Where it is
necessary for the Pohce/ partment *r;;; be present on school property, its employees will
conduct themselves achrdlng to ace J?ted legal practices, always recognizing the
responsibility an j authorlﬁig,z s ‘ﬁ /District’s {;;L_Admlnlstrators to manage the educational
environment and é) /{mll}nmze é{l 7 impacts its actions mlght have upon that environment.

The Parties reeo gn1z§g;;}1mfiff?ﬁ’ ci
especial yff}ﬁfhg];lt of 105 L

school 1391p11n
school persé-

District’s Authority Over the Educational

AT : i

& 'onffi;he SRO and District Administrator(s), and if needed, the Freeburg Chief
of Police eet 0 discuss possible charges against the student. Final discretion regarding
whetherito ch an individual with an ordinance, criminal, or traffic violation lies with the
Police D ent and/or St. Clair County State's Attorney.

The Police Department recognizes that assigning SROs to the District’s buildings is not a
substitute for effective student discipline policies.

Identified Needs for Services to Maintain the Educational Environment

The Police Department's activities, including but not limited to, the assignment of an SRO in
the District’s buildings, shall align to the District’s identified needs for creating and
maintaining the educational environment, as well as encouraging student attendance and
engagement in the educational environment. All services rendered by the Police Department
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and the SRO shall seek to implement a partnership that creates effective and positive school
student discipline that (a) functions in concert with efforts to address school safety and
climate; (b) includes more than punitive measures, e.g., restorative discipline; (c) is clear,
consistent, and equitable; and (d) reinforces positive behaviors.

1. The District’s identified needs for services from the Police Department include the
following:

a. When requested, assistance with conducting inspections and searches of lockers,
desks, parking lots, and other school property and equipment ovyned or controlled by
the District for 1llega1 drugs, weapons, or other illegal or d gerous substances or
materials, including searches conducted by specially trained: dﬁgﬁ’i 1f'a search produces
evidence that a student has violated or is violating eith o) },tl;;e law, logal ordinance, or
the District’s policies or rules, such evidence may bef §1ﬁe ’;g schoo
turned over to law enforcement authorities and dl';SCIP m#@;y

ILCS 5/10-22.6 and 10-22.10a. /g%f
?N'i ;}?‘ ;}
b. Utilization by District’s Administration of f;?’;
resources when the safety and welfare fg istudents’fff
weapons and/or the illegal use of drugs and: Eo (
c¢. Immediate required reporting to local lav ‘
Superintendent or designees of batteries cominitted agalnst teachers, teacher
personnel, administrative p,e;*sonnel or educatmnal support personnel. 105 ILCS 5/10-
21.7,
ﬁfj’éf*’:fffzﬁ
d. Tmmediate req 1139(1 noﬁﬁcatmn by District’s Administrators to a local law
enforcement age;;é}/ upon recet ying a report that any person has been observed in
possession of a tiri on, scho6 sigrounds, other than a law enforcement official

engaged in, 5%1? condj /:)f is or her official duties. 105 ILCS 5/10-27.1A.
; e

e Upon reé ﬁté’ j}ga
% irgarm

repésrt, from any school personnel regarding a verified incident
scl‘i(ﬁol or on school owned or leased property, immediate
y the; Superlntendent or designees to the local law enforcement
ch fircarm-related incidents occurring in a school or on school
10-27.1A.

("4?5
ire @}gtlﬁcdg ‘

r1t1e $'of all'
lg’ s .

f? f A
“/ p n'te fgelpt of'a report from any school personnel regarding a verified incident
’{ié’; f, 111volv"ip dr g in a school or on school owned or leased property, immediate required
‘{ff?’;geportmz%fby the Superintendent or designees to the local law enforcement authoritics
ofja;H S 911 drug-related incidents occurring in a school or on school property. 105
IL 9@5/10 27.1B,

g. Assistance with reviewing student attendance records for purposes of reducing and
preventing issues of student truancy, as part of a greater effort by the District to create
an environment where students feel safe at school and to combat the known risks
associated with student truancy, including but not limited to increased risk of
substance abuse, school drop-out, and delinquency.
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h. Implementation of other sections of the School Code and/or Board of Education
policy that authorize District’s Administrators to work with the Police Department for
the purposes of keeping schools safe and providing education or training,

2. The Police Department has identified partnership needs from the District, which
include each of the following:

a. Sharing required reports to applicable District Administrators whenever a child
enrolled in the District is detained for proceedings under the Tuvenile Court Act of
1987 (705 ILCS 405/), or for any criminal offense or any violation of a municipal
county ordinance (105 ILCS 5/22-20). The report shall inclu ébas1s for detaining
the child, circumstances surrounding the events that led toithe’
status of proceedings. The report shall be updated gz;sﬁ‘gpprop ate. to notlfy the
appropriate District Administrators of developmentszwﬁ ﬂ’fefgl el
District Administrators shall keep this 1nformat10n 8 pg?rate '
record of the student and ensure that it does 110; bfgcoﬁ‘lé;p’ 1
record of the student. Such information shall not't e dg};pu i

solely by the appropriate school per,? nel thé,t« fhfé D1st’""

nd will be used
i's Administrators

determine has a legitimate educatlondl% fé}z@gfety%jnte%ﬁ]; to“aid in the proper

- rehabilitation of the child and to protect the%s;f etyuof st deﬁfsf and employees in the
school. 105 ILCS 5/22-20.

b. Sharing records with law enforcement in accord ;
Agreement between theﬁfllstrlct and é; Freeburg" Pohce Department. 705 ILCS
405/1-7(A) 8} A) and P 9;15(1)(h)(A) an ”fsee Section J. Reciprocal Reporting, below.

W,
¢. Collaborating w1tb}¢ﬁie DlStI‘I‘Ctz,t,O combat the negative effects on a community which
may be assomatgd w1th truanc wisuch as an increased risk of substance abuse and
delinquency. ;

i
Unless otﬁf }«;ﬁ

5 111 {growde to the District one (1) Freeburg Police Officer who will
beﬁ mgnatedf- ) he/ S hool Resource Officer “SRO.” The purpose, responsibilities, functions,

49 l es, and’ generaf operating procedure are incorporated in this Agreement and Exhibit A
as though lly s;t forth herein. The Agreement may be only modified, amended, or otherwise
changed byﬁ mutlal written agreement between the Parties from time to time, as deemed
necessary and’ exped1ent

. Compensation, Grant Funding, other State and Federal Funding

District shall provide, at its own expense, all necessary office space, furniture and furnishings,
office supplies, janitorial services, telephone, and other utilities for the officer in connection
with the performance of his or her duties under this Agreement.

District shall not be liable for direct payment of wages or other compensation to the officer
providing SRO services pursuant to this Agreement.
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F.

FCHS shall pay the costs outlined below to the Village as reimbursement for the SRO’s salary
for that portion of the school year that the SRO is assigned to District’s buildings, with said
period not to exceed 180 days per year (i.e. a full school year), and with said amount being
calculated pursuant to the contract between the Village and the Police Union as outlined
below.

For the 2025-2026 school year the District shall reimburse $87,500.00 (this is a one year
contract to allow future contracts to fall in line with the Freeburg Police Union Contract).

These amounts represent payment for the SRO’s salary based on the contract between the
Village and the Police Union, a pro rata portion (based on 180 da;/sffper school year) of
employer’s contribution made to Social Security, SLEP, or a health b )Je:f/its plan to which the
officer is entitled pursuant to the Union contract, and & pro rata porﬁ n ofithe ofﬁcer s salary
that is not covered by worker’s compensation benefits. ,g;?;/ffffiff i,

etc.) during the term of this Agreement. The Pa;;mes agreeﬁ At th '
requlred that is not offered by SILEC, that the ; 165)

P 7 f
where the SR(,)g }Wlll work T excess of 40 hours due to

P m

chool day and assi igned extra duty hours at the request of
'llage for overtlme amounts to which SRO is entitled

regularly asmgned hours dunng}ﬂ
the District, District shall rs;lmburse
for services provided to tl*f Di

i,

.

The Village shall tr,ansmlt? thon Iy bill to h,, Dlstnct for any salary, expendltures or other

expenses for Whlcl‘i,i;;---
i,

later than the 1st of t ;p

services and related costs and expenses shall be due
cipt.  The monthly bill shall be billed for the months of
August through May w1th the total cost divided equally in said months plus additional services

ff

R
such aphcatmns upon request of SRO. The Disfrict may apply for grant funding
avallable *”1;9 thez District. SRO and/or Police Department shall provide any necessary
111f0rmat10n}ffg;r’%1se in such applications upon request of the District. Copies of all completed
grant applications shall be provided to District by Police Department and to the Police
Department by the District when submitted.. Any and all amounts procured through grant
funding and/or receipt of any funds made available through State or Federal school programs
or legislation by the Police Department shall be used to offset the cost to the District for
payment of salary and expenses for the SRO and shall be reimbursed to the District for

amounts previously paid during the term of this Agreement, if any.
SRO Schedule
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It is the expectation of the District and the Viilage that the SRO will be assigned to the District
full-time during the school year, not to exceed 180 days. The Parties agree that they shall
develop a mutually agreeable schedule outlining the times where the SRO will be present at
District buildings. Tt is the District’s expectation that the SRO will be present during times
when students are in attendance. Staffing issues at the Police Department may take precedent
to the assignment of an SRO to the District.

. District Oversight of SRO at District Buildings

- The SRO will report to the building principals on all information related to said principals.

The building principals will be responsible for reporting to the Superifitendent. Each District

Administrator responsible for overseeing the SRO in his/her/theit as gned building shall

monitor the SRO and serve as a liaison between the SRO and t }1 ;,Supenfi :’,ndent who shall

submit any grievances, queries, complaints, and com;[:%! ‘l‘idéﬁ” ns regarding services
f:f{ i

performed under this Agreement to the Chief of Police.

’ 72#‘ ;
. SRO Employer; Assignments; Mentoring & Outg;éf}"i;gl} ;

Evaluations; and Training

1. Employer. SROs are employed solely by ﬂﬁ/fé%:’:’/f'}la :

and does not employ any SROs that are asmgnéd,},};};g %1;% scf'lg | buildings, grounds,

functions, or activities. The District is not and shallg;m ?% ,_s_1dered a joint employer of
the assigned SROs for purposes of any State or F eder’al ‘employment law, including but
not limited to: the Fair Labor S}?ndards Act (ELSA); T1t1q VII of the Civil Rights Act of
1964 (Title VII); the Equal ,13 y’ Act, the Illm,cns Human Rights Act (IHRA), Title IX of
the Education Amendmengs}’(’l“{ﬂie IX), the Rehabilitation Act, the Age Discrimination in
Employment Act (A EA the%f}merlcans with Disability Act (ADA), the ADA
Amendments Act (Al ’AA) and thegFamlly and Med1cal Leave Act (F MLA) The SRO

«not the employer

ice
‘11:11 the Vﬂlage Section B, District Authority Over the

to his or her »f;gn yloyme
Oye shall apply to the Dlstrlct's spec1ﬁc respons1b1htles for

Educational Erf{?gj}”%nﬁ}/ent a
momtorm the élf,fgrmal'

i ﬁa’%

dut1es’

2. Ass1gnm nt
g y%g yg??f, arti én the first day of school as designated by the official school
ezg}/ #calen é;’ /?an g}ldmg Gtithe last day of school, as designated on the official school calendar
wf,for the ye&; in éffect SROs shall be assigned to District’s buildings based on a schedule
dé*veloped b}y the b1str1ct s Administrators in consultation with the SRO, as outlined in
Sec oan éve

SRO dlifl.@ﬁflhclude those specifically outlined in this Agreement and in attached Exhibit
A, Roles and Responsibilities, incorporated herein. To be eligible for assignment, SRO

shall meet the qualifications outlined in attached Exhibit B, Qualifications of the SRO.

a. Work Hours, Uniform, and Visibility on Campus. The SRO shall remain on school
grounds for eight (8) hours during each day, except when necessary to attend a law
enforcement emergency, to attend any meetings or trainings described in this
Agreement, or on limited occasions to attend to official law enforcement business off
campus. For those days the SRO is not able to be on campus due to his or her need to
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attend to official law enforcement business off campus, the Village shall provide a
qualified replacement SRO to the District. For any days that neither the SRO nor a
qualitied replacement are on campus, the District shall not be responsible for the per
diem cost of the SRO (2025-26: $486.11). For all days that SRO is not on campus for
purposes that are unrelated to the District’s needs, such days shall be noted on monthly
bills and amounts for those days not included in bills for reimbursement.

At all times, the SRO shall give the Superintendent reasonable advance notice when
the SRO is not expected to be on campus during a scheduled work day, and the Police
Department may provide a replacement SRO to the extent poss le. In the event the
SRO is unable to report to work due to a medical issue or ‘%3 ily emergency, the
Village will contact the Superintendent prior to the start of the schopl day, if possible,
and not later than one (1) hour after the Police Depart ;

inability to report to work that day. %ﬂ

The SRO shall always wear the official law enf;og;em 1]
issued by the Police Department while serving otiff@,lstnc

W e, .
always be highly visible, when practical g };;1 safe tcs; o’f"s;‘;)é2 espe ally in areas where

LK
incidents of crime or violence are most llkelj”’t%gccu i "’*?{,; ’

Ty
As noted in Section F above the Parties sha

accordance with the agreed upon schedule, the SRO'" may b;’e required to partlclpate in
or attend school functions fter the SRO’s,;eguIar duty ‘hours. In the event an activity
is not on the agreed upor edule, the Parties agree to amend the schedule when it

e
can reasonably be amp ; cied
A f’

.....

b. Student Search A’ ‘.guested the SRO will assist with conductlng
1nspect10ns§a x,aearche lockers desks, parking lots, and other school property and
eqmpment owl}gedﬁﬁi»pgimcon ‘ ed by the District for illegal drugs, weapons, or other

ﬁ lz oL, }dangelfg)us Sullistan s»’or materials, including searches conducted through the
of sped /}f g;l?t;lé dogsylf a search produces evidence that the student has violated
or 1%}101& g the 1ayv, local orchnance or the District’s policies or rules, such evidence
sgei edf’byﬁschéol authorities and/or turned over to law enforcement authorities,

i 0115 ;l];llary aé‘cmn may be taken. 105 ILCS 5/10-22.6 and 10-22.10a.

‘?f{f(

?

%é?{ i, Admin ‘t__ratﬁgg Hearings. Upon request of the Superintendent, the SRO will attend
1’5s, ispenm n review and/or expulsion hearings. The SRO will be prepared to provide
teStlQ}%ﬂj@ on any actions that were taken by the SRO and any personally observed
condtipt witnessed by the SRO. In addition, to the extent any evidence of the student's
misconduct is in possession of the Police Department, the SRQ, at the request of the
Superintendent or designees, will have available such evidence at the hearing. Such
item will be returned to Police Departiment custody at the conclusion of any
proceedings related to the discipline of a student. Any time worked related to
Administrative Hearings other than from Monday thru Friday, 7:30a.m.-3:30p.m., is
considered overtime,
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d. Truancy / Student Attendance. The SRO's duties shall include monitoring student
attendance and taking steps to prevent and reduce the issue of truancy within the
District. Pursuant to the lllinois School Student Records Act (ISSRA) 105 ILCS 10/,
23 TMl. Admin. Code Part 375, and the Family Educational Rights and Privacy Act
(FERPA) 20 U.S.C. 1232g, 34 C.F.R. Part 99, the SRO shall have limited access to
school student records, as a School Official, solely for the purpose of reviewing student
attendance records as part of the District’s efforts to prevent and reduce truancy. The
school student records reviewed by the SRO in his or her role as a School Official
responsible for reviewing student attendance and combating Jruancy shall not be
released to the Police Department. The SRO is not autho ed to disclose school
student records to the Police Department. The District will 1 determination if
a record is a school student record.

3. Insurance. Each Party shall keep in force at all times durﬂ%
Commercial General Liability Insurance, on an eccurreuce Ba;;s h limits o fot less
than $5,000,000 per occurrence and in the aggregate. ﬁael;l Parf%/‘;?;é:pay satisfy the insurance
obligations under this paragraph by utilizing excess or ffrella 1ns§:t1rance “Each Party
shall name the other Parties as an additional 1ng’ji;ypd ona fﬁ:;lnsur,ance requ1red hereunder.
To the fullest extent permitted by each insurance’ }% 11,9 & d@VﬂfléuI invalidating any
coverage thereunder, the Parties waive any right of’ ub O 16n that'they or any of their

agents may have against the other Parties. The Distric t 1d the-;’;\/‘lllage agree that each

shall include the other on its insurance policy and shall ptpyide the other with a Certificate

of Additional Insured each year;6h the anmversary of the execution of this Agreement.

{;jf}‘f
The District and Village shgll'm ntain normal and appropriate insurance coverage that

will be in effect for thef’,fd fation of’ ’thls Agreement Nothmg in the Agreement shall be
construed as a waiverfyf
sovereign immunity or o
agents. The Part;%eﬁjfhereby
Ilinois law. é%,j%f;x

4, Mentog;ug’!% Outl‘pftch%’ :

times s 1 in a}z aceté;, ;

. , I o)
nd gég;d citizéfis h1p in general. SRO will visit classrooms throughout the District
*tg buﬂd rela 'onsﬁ} s with students and staff. SRO shall provide law enforcement related

e ﬁf@;}:gtion adoutlined in the attached Exhibit A, SRO Roles and Responsibilities,

mcorpgpxate jerein.
i

5. Superwsidn The SRO remains an employee of the Village while assigned to duty in the
District. When the SRO is on duty at the District, he or she is subject to compliance with
District’s policies and oversight by the Superintendent and the building principals. With
input from the Police Department, the Superintendent and the building principals will
monitor the SRO, based upon the individual SRO's needs, Board of Education Policies,
available local resources, specific school building needs, and geographical realities. All
Parties expect excellence from the SRO and are committed to frequent communications
between Superintendent and the SRO in order to maintain a successful arrangement.
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Further, the SRO and the building principals shall meet on a regular basis to discuss issues,
duties, and responsibilities.

6. SRO Selection. The Village shall post the job description contained in Exhibit A for the
SRO assignment. The selection of the applicant will be by mutual agreement between the
Village and the District. In the event the Village determines the assigned officer would be
best utilized by assignment in a different capacity or for any other reasonable cause, the
officer may be reassigned by the Village and another qualified officer may be assigned to
the District, provided the replacement officer is acceptable to District

7. Required Training. Consistent with 105 ILCS 5/10-20.67, afte
Police Department shall ensure that the SRO provided to the B l;stm
necessary trainings developed and approved for school resou;c;e officer:
705/10.22. The Police Department shall provide the, o Distric
completion from this training, or an approved walver/ 1§su
Enforcement Training Standards Board under Sectlori{{ﬂ,jg 22 éfj?
Act indicating that the SRO has completed the requlred?% {irse o
training satisfying the statutory training requlrements Ty

f ; 2

SRO shall be trained by the District in the usé e i, §§;1 ted
restraint as these terms are defined in 23 Il Adm*@o

any requests to document the use of the isolated time'gut

Juary 1, 2021, the
has completed all

Gt ;
ed by the '

I. Record Sharing

All Parties recognize the pmvagy tections of F%ﬁﬁeral and State law in disclosure of student
records. When sharing 1nf01;111dt10n': tate and Federal laws regarding school student records
apply. See the Family Eduga“fflonal Rlé Its and Privacy Act, 20 U.S.C. 1232g; 34 C.F.R. Part
99 and the Illinois School S;udent RecordsiAct, 105 ILCS 10/; 23 111. Admin. Code Part 375.
The SRO is con31dered as agz';; e,h 161 official ;a8 that term is defined by the above State and
Federal laws. The a ;311 able Fede,;al and/or State law shall control, and the District may refuse
disclosure requests b}f;th g ice ﬁepaﬂ1nent without a warrant or a subpoena/court order. The
SRO and Fgrieebwig Polfi’Ce O sha,ll always recognize and comply with the conﬁdentlahty
of stude ?_"’”a’z e j

requirements f B“ 2 d Policy 7: 340, Student Records.

;jﬁi{{i’%

S0

ptincipal or'Supe _:ﬂgelldellt I11f0rmat10n kept by law enforcement professionals working in a
ideréd a school student record. See 105 ILCS 10/2. Information derived from
reports of law enforcement to principals regarding students detained for proceedings are not
eonsldere@ Jsel;l;f“'ol student record. 105 ILCS 5/22-20. School student records as used in this

Agreement ; ’f?e:fahose records defined by law and Board of Education Policy.

Within its standard operating procedures, the Police Department will include training for its
officers about these laws, along with information about how to access the District's policies
and procedures for school student records. For general guidance all Parties will refer to
Guidelines for Interviews of Students at School by Law Enforcement Authorities (Illinois
Council of School Attorneys, Revised September 2020) at
hitps://www iasb.com/IASB/media/Documents/|CS A GuidelinesforInterviewsofStudents.pdf
and School Resource Officers, School Law Enforcement Units, and the Family Education
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Rights and Privacy Act (FERPA), U.S. DEPT. OF EDUCATION (PTAC FAQ, February 2019),
https://studentprivacy.ed.sov/sites/default/files/resource _document/file/SRO _FAQs 2-5-

19 0.pdf.
- Reciprocal Reporting of Criminal Offenses Committed by Students

As outlined in Section C.2.b, above, the District and the Freeburg Police Officers shall at all
times recognize and comply with (a) the School Code requirements for a reciprocal reporting
system regarding criminal offenses committed by students (105 ILCS 5/10-20.14), and (b) the
Juvenile Court Act of 1987, and the School Code’s requirements for the management and
sharing of law enforcement records and other information about stud sits who have contact
with the Police Department. széf A

Nothing in this Agreement is intended to impose upon any Pag;; iy
to any other Party that is not otherwise required by Iaw This 2A

,1.

interpreted as making an obligation of a Party mandatory, ;hat 1§
the law or vice versa. No Party to this Agreement Wal,Vésf
otherwise has under the law, including, without hmltatlonj
204 or 2-205 of the Local Governmental and Govénmental | }

Utir

the State Employee Indemnification Act, 5 ILCS 35@/’1«--
. School Security Video Recordings !

a health or safety emergency. Accgéﬂ is strictly tg,;ﬁ llow Pohcé Department tactical forces to
become familiar with current g:@ d;tlons that uridlerlie the health or safety emergency in the

District’s building(s). K iy,
y 3 W?f?m

. Cell Phone/Electronic DEVICC Searchésy,

*fi
The established proceduresj he,twegn the Pa ies for searching cell phones/electronic devices

must be followed. ’25} Par’ues agrce that cell phone/electronic device searches involve Fourth
Amendment search al} ) znre isspes and the Federal Stored Communication Act (SCA) (18
U.S.C. 827%, },)f,:l sues. e kmg for pcrm1ss10n callmg the parents to come and search
the phon ﬂr ge };Jlg ae
follow thef ‘ Distric

sy ¥

Po
M e Yo
Iriterv1ew b g‘f]?ghce* 1 school for law enforcement purposes will be permitted to the extent

autho. ed and éonsmfeht with any Board of Education Policy or administrative procedure that
is in effe :ct, as Well as 105 ILCS 5/22-85 of the Tllinois School Code. Under no circumstances
will the SR ;jlaw enforcement be permitted to detain and question a student on school
grounds who'is under 18 and suspected of committing criminal acts without first making
reasonable efforts to ensure that the student’s parent or guardian or school personnel are
present during the questioning. Upon request from law enforcement a copy of the Board Policy
and procedures will be provided to the law enforcement official. See Board Policy 7:150,
Agency and Police Interviews.

Within its standard operating procedures, the Police Department will include training for its
officers about this policy and procedure with information about how to access the District’s
policies and procedures. If requested, the Superintendent or designees will attend such
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training,

N. Indemnification

The Village and Police agree to indemnify, defend and hold harmless the District, board
members, officers, employees, voluntecrs, agents, successors and assigns, against any and all
11ab111t1es damages, losses, expenses, causes of action, demands, claims, suits or judgments,
including reasonable attorneys’ fees of any nature, kind or descrlptlon arising out of, caused
by or resulting from any and all acts and/or omissions of the officer or the’

District agrees to indemnify, defend and hold harmless the V1lfé1g

members, officers, employees, volunteers, agents, successors afic
liabilities, damages, losses, expenses, causes of action, dem? z , :
including reasonable attorneys’ fees of any nature, kind, descig gt}
by or resulting from any and all acts and/or omissions of Didtrict. 4

0. General Provisions

1. Scope of Agreement.

school resource officer services to District by the Poli ..jDepartment of the Village and
supersedes all previous agraejﬁents pron}weg representations, understandings and
negotiations, whether wr1tt91ﬁ7;. ;;}ﬁf oral, among thie Parties with respect to the subject matter
hereof and shall be bindin g n'4nd inure to the benefit of the Parties and their respective
successors and assigng

Each Party hereto agre s,‘g,é) e
steps as the othgpParties 1 i

effectuate the plirpos'

o egeto s‘ all ¢

consent«;}ecre- and r gulanons of a federal, state or other govemment authorlty
{éj%’“;?{jﬁ 7

2. K
ARG
’f ,{;/ No moci ﬁ?atmg;g, amendment supplement to or waiver of this Agreement or any of its

151;}?V1310ns S}}gll ¢:binding upon a Party hereto unless made in writing and duly signed
Partie};‘ : A failure of or delay by any Party to this Agreement to enforce any of the

1511 fithis Agreement at any time, or to require performance of any of the

ereof at any time, shall in no way be construed to be a waiver of such

provision. A waiver by any Party of any of the terms and conditions of this Agreement

in any individual instance shall not be deemed a waiver of such terms or conditions in

the future, or of any subsequent breach thereof.

3. Assignment
No party to this Agreement may assign it or its rights or obligations.

4. Notices
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All notices required pursuant to this Agreement shall be in writing and sent by U.S,
certified mail, postage prepaid, return receipt requested, or by overnight express delivery
to the address of the Party set forth below or as otherwise directed in writing by such Party
or as provided under applicable state law. Notice is deemed given three (3) days after being
deposited in the U.S. Mail for certified mail delivery or one (1) day after being deposited
with an overnight express delivery courier for delivery to the correct address.

To the Board:

Freeburg Community High School District #77
Attn: Superintendent

401 S. Monroe St.

Freeburg, 1L 62243

With a copy to:

Tueth Keeney Cooper Mohan & Jackstadt P.C# ;;f!@
Merry Rhoades

101 W. Vandalia Street, Suite 210
Edwardsville, IL 62025

(Counsel for FCHS)
To the Village:

Freeburg Police Departmg /1‘;
Attn: Chief of Police /f/’;‘? i
14 Southgate Cent fz/’?” ”‘fs;;gfﬁi_

4 éﬁé il
. ;fgfafg‘zf b

Freeburg, IL 62
With a copy to: A
‘ {"?f ;/
Keck Bro} :.-"",.5§QP.C L ’Zj; zj
Frederick W, “

Yy #/;; <
1 J] Ill C;,J,S St mte ,
y ;Zf% i ff?f% 62%2; 6;'/ i ;:*z
5;? f?&‘t fﬁé 4 ;éjﬁ;!

g’ 2 i

i . e e,

. // ‘{f J;;;z ;;’;/1,1 s ﬁ; Bef construed in accordance with and pursuant to the laws of the State
f Ilhn01 ,éf;

*A 1{; it [ y;

6. N }};Nalvef?{f of Breach
o 7
The fﬁﬂyr J jany Party to insist upon strict performance of any of the terms or conditions
of this Aéf’eement shall not be construed to be a waiver of such term or condition or any

subsequent breach of it.

Page 12 of 18



7. Severability

8.

9,

10. Program Review W /

;F;;a
11. Term ’?jg

,;,,

The invalidity or unenforceability of any particular provision of this Agreement shall not
affect the other provisions of it, and it shall be construed in all respects as if such invalid
or unenforceable provision were omitted.

If any provision or clause of this Agreement, or portion thereof, shall be held by any court
or other tribunal of competent jurisdiction to be illegal, void or unenforceable in such
jurisdiction, such provision or clause shall be reformed to approximate as nearly as
possible the intent of the parties, and the remainder of such pr0v1s1011s sshall not thereby be
affected and shall be given full effect without regard to the 1nva11 portion, and to this end
such provisions are declared to be severable.

Enforcement y /,é”"’i’;f?’? .

No Party to this Agreement shall be liable for any 11eg11gént or 'W ongful a ts, either by
omission or commission, chargeable to the Party. Thj{s #Agree1 all“not bé'¢onstrued
to create a duty owed by any Party to any third part}fﬁgfrhe Dlstn t and i I %Vﬂlage agree
that the exclusive claims or remedies for breae of this A e limited to an action
for specific performance or mandamus action” ,;/%fe,j : Agreement. Bach Party
waives any and all other claims and remedies, dif%gé’ fin way of subrogation or
otherwise, that it may have against the other Partleﬁfa;,:;,smg f'the performance or non-
performance of any provision of this Agreement, i

Term of Agreement o
i

This Agreement shall rem%}i ull force an({effeet from the date of execution through
the end of the 2025- QOggfﬁchool G

Prior to July 1 ;ﬁ‘?f each yq;t?qf this Agreement the Parties will meet to review the SRO
program at the” ) cuss the Partles intent for the following school year. The

}5
the:

recomj)}gniﬂ}}:

gij o

!,H
fTh1s Agreement shaH be in effect not later than July 8", 2025, and continue for one (1)
gf:year up to and through July 31, 2026.

!;/%}lii; ) ”.mm ﬂj}

“This Agreement shall be i in effect upon signature of the Parties not later than July 8, 2025,
and conjtmue for One (1) year up to and including July 31, 2026.

The Parties agree to meet and confer regarding any Party’s necessary or requested chariges
to provisions of this Agreement during that term. Any changes must be made in writing
and signed by both Parties. Neither Party may make any unilateral change or termination
to this:Agreement. The Parties may, by mutual agreement, terminate this Agreement and
if that occurs during a month of the Agreement, the money owed to the Village will be
prorated to account solely for the SRO’s days of service.
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12,

13.

14.

15.

Binding Effect

This Agreement shall bind the heirs, executors, administrators, successors, and assigns of
the parties hereto.

Time of the Essence
It is specifically declared that time is of the essence of the Agreement.

Entire Agreement

This Agreement shall constitute the entire agreement between the Patties. Any prior
understanding or representation of any kind preceding the date of'i Agreement shall
not be binding upon any Party except to the extent mcorporatedfi- ' this

Paragraph Headings ‘ 7; 2’;’5‘{5‘{ ﬁfﬁf,{g;

The titles to the paragraphs of this Agreement are solely Tt rg;be cq‘ lvenience

Parties and shall not be used to explain, modify, sim il E,;ﬁor Id hie:i
the provisions of this Agreement. ;;; L ?é‘ y, K

"?iff n
G, ",

%“p..

16. Incorporation of Recitals iﬁ;f%’%&;;%% éf?% i,
The recitals set forth above are hereby mcorporai{%ef;l 53; f ,}nadef ) part of this
Agreement. ’;g’* iy, ﬂf%}’pfféff N

17. Authority to Execute 5, k"?fﬁgf gz;

Each signatory hereto repres
necessary corporate authori 3/
to the terms and condit );a’/r‘l‘s of thi

i
This Agreement mayb/ executed in tw
shall be deemeq, to be aﬂ f(}g %}nal but a “Of,
samte 1nstru1neﬁt}f?f9%* "

A greement

‘4;1»;?;:\’#??(5?’%’?‘ v ’ifé?;ﬁ
f%//ff iy,
4 :if /A /g,.
*’*’ffﬁ L
s Zar i ;g,; ( i
//4/ !‘ i 5/? f?}g}(;? jé}é ? ?fj}? / f ff Wi %‘%@ﬁf
'% ' 2 ?}2 %f,j»} ;‘ 7
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IN WITNESS WHEREOQF, the parties have executed this Agreem?nt onthe  dayof
v

2025, ”‘”{/ﬁéﬁ ;
;/ ‘//‘ f;‘f‘{&%‘:

i,
FOR THE BOARD OF EDUCATION OF THE FOR THﬁ
FREEBURG COMMUNITY HIGH SCHOOL A MUNICIP
DISTRICT #77

President, Board of Education ngor Vz[lag ‘of Freeburg
i:

the Freeburg Community Hzgh W
School District #77
ATTEST: ATTEST:

Vi iy,

f Y,
ts Secretary

Its Secrerarg %,g;é; » j!éf%m

:f 2 ff&’g xz
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EXHIBIT A: SRO Roles and Responsibilities

SAFETY: The position’s number one priority is student and staff safet

Specifically, the SRO will: k4
“

xfgéj
¢ Review safety manuals and lead district teams in the devéﬂf‘/ men -
Cr131s Plans i,

® Complete safety assessments on the interior ap,f/
throughout the school day and offer suggestlonsff' :

® Provide resources and referrals to students who are v1cﬁﬁ:1
criminal offenses

e Support school staff in upholdm the student handbook™;,

¢ Work with the school admln?}yatlon FPD, al}d/f)r state’s attorney to consider restorative
Justice practices p ;ff %

® Respond immediately thf;aﬁ{ cmﬂ;nal act which disrupts the learning environment and/or
compromises the safet ;ft)f students 4 d staff

® Investigate and repo ?V;l flatm of crfm;nal law on school grounds

® Assist with secu:[?ty at sc’hbp};@ ents andffor» functions as requested

e Work with distri; ! ag]}111111stf@tlons to assist other officers with outside investigations
relating to FCH S!;udéﬁ,j;ﬁsafety?éjez
4 . /f!,f’av "?{%}

J fjf e
EDUCATIQ ’f) e; RO éelrvgi asf’@ﬁ;t;@source liaison between the school and the Freeburg

Police Departnie t. j/}‘ e SRCY; 1ves students, teachers, and families someone from whom to seek
gmda s ;49;;;@ ﬁ é’i;f f’ﬁf(,gn;w 1ﬂq§ters Specifically, the SRO will:
/ lrut1at % ltgﬁ”‘aand déilver educational programs involving law enforcement and the
@h ol. @}7 "y
qi% Topr;}s include but are not limited to:
Uy, ‘3;;‘* Tobacco, alcohol, and drug use
" Bullying prevention
* (ang violence
= Conflict resolution
*  Crisis management
"  Violence prevention
» School safety
*  Personal safety
» Understanding the law — criminal activity and consequences
* Interacting with law enforcement officials

Page 16 of 18



» Role of the SRO and law enforcement
o The recipients of these programs may include:
= Students
* Parents/School Community Members
*  Administrators, Teachers, and Staff
* Freeburg Police Department
* FCHS administration and school board
»  Other school-based groups
© Such programs may take several forms, including:
*  Quest lecturer in the classroom

= In-services to school and police personnel i
* Presentations to the community 0,
4 i;j? F
* Informal exchanges with students, parentsy é "l‘
community Wy

{g‘;j‘gé?f
» Provide guidance to students, staff, parents, and schoe;! /(9# If’g};}}i

¢ Remain current and grow professmnally on tOplCS sun‘duﬁ d [;g}g 3 hool/ sfudent safety
through study, participation in professional agt- SRy

s : : trustworthy adult to
talk to within the school environment. The SRO builds cofm ctions with students staff, and the

school community, and serves as a resource liaison who is a f:

;i;; " 4
® Support and serve studentg ¥ taff in law éi{forcement situations when requested by the
principal, student, or pa 11‘[
® Act as a resource perggi 1t
concerning law enforce
® Provide a cond};n for cor
issues pertainin; tjmsgfqdent 8
e Work collaborativi ely w Wi
studer 1§ {or famiilie

ki,

® Attend,, tracy 1;r1cula

’J

f
™ P]:?mote ;y% wlwwe e
’}?f /2

n law enforcement agencies and FCHS on

elors, social workers, admin, and faculty to refer
propriate assistance agencies when needed
tivities'held at FCHS, as requested

onship between students and law enforcement officials

fml!éf lla'bf atlvelfﬁ Wltﬁ“’ FCHS, SROs from other jurisdictions within the County, and
L 5;5?; the Couﬁ’p Pr@b tion and Health Departments to create safe and drug free schools and
ﬁr}:}mote hé%lthy ffguth development
° Facih/tate raﬁiport between students, faculty, and parents by being available before, during
and affe;j;ﬁsghpol
L Encourage,;ﬁnput from the school and community to develop ongoing policies that
promote a safe and inclusive school environment
¢ Collaborate with administration and/or social worker to address truancy, possible threats

to student safety, and/or other aspects that may deter a student from attending school.
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The SRO must, at a minimum, possess the following qualifications: %/

i\

~

EXHIBIT B: QUALIFICATIONS OF THE SRO

S

A
Be a certified police officer with the Police Department; 4 /;/{ %? ;,

Be off probation as a police officer with the Police De art Ti;; t;
Have experience working with youths; é; -f'f’ i 7 W 7
Have completed training regarding the duties and resp@;;éi};}htle %f a school resource
officer, as selected by the Chief of Police; Zsz:; % é}; féﬁw ?2?25,

Have completed (after January 1, 2021) all n gry traig mgéfdevelbped and approved
for school resource officers (50 ILCS 705/10. 22), i U

apubllc speaking;

Have strong verbal, written, and interpersonal skﬂlsﬁ'{fnpludmg
Be able to function as a strong role model for students mfthe District; and
Possess an even temperament

ﬁi,

d set a good e%}ample for Students.
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‘ Project Number

VILLAGE OF FREEBURG

Project Request Form

Request Date: 4/28/2025 Priority:| Low / Medium Agigh)/ Urgent
Project Title: K-9 Project
‘ , Sponsor:
Shallow Creek Kennels, Inc. Sharpseville,
Project Address: PA 16150 BUdgeF 2052
Year:
Funding Sources: Tax Rate  Requires ' Bond Study
(Circle One) Increase Increase Reforendum 1M ssue MFT  Needea 02"
Department: (Circle Electric  Water Sewer Streets (Police Other Admin Pool
All That Apply) ESDA
Percentage:
Projected Construction $17,400.00 Proposed Start
Cost: Date: 16-Jun-25
Projected Design Proposed
Engineering Cost: Completion Date: 25-Jul-25
Projected Construction Need:
Engineering Cost:

Project Description:

New K-8 and training for the new K-9 Officef

Requested IT Services:

Extra Information:

Vendor Information:

Shallow Creek Kennels, Inc. Sharpsville, PA 16150

Date L"Qﬂ Q‘S

Requestor's Signaturew
Project Review Commitiee Only Belo ‘E:Lis Line

Project Review Commitive:

Decision; Approved [T Rejected 1 Date

Supervisor’s Signature Date

Comments:

PLEASE ATTACH ALL NECESSARY DOCUMENTATION



Shallow Creek Kennels, Inc.
Sharpsville, PA 16150

Name / Address

Freeburg Police Department
14 Southgate Ce
Freeburg, IL 62243

Quote

Date

Estimate #

4/25/2025

7852

Description

Qty

Rate

Total

Dual Purpose Narcotics/Patrol K9 with 6 Week Handler Course at
Shallow Creek Kennels, Inc.

Includes: All Manuals and Handouts, Leather Worl Lead, Leather
Waist Lead, Leather Collar, Tracking Harness. Flerm Springer Fur
Saver, Choke Chain and Prong Collar. 15ft Nylon Tracking Line.
500 Series Vari Kennel. Coat Rake, Bende Ball and Tug Rewards,
37.5 Ib Bag of Purina ProPlan Sport Dog Food, 2- 2qt food dish,
2.5 water jug. Lodging available at no additional cost to the first 24
students registered to each class.

N.AP.W.D.A, Certification Upon Successful Completion of
Clags. . Must Be a2 Member in Good Standing.

Tmport Tarilf Fee. All options with K9’s will be charged an

additional
Import Tariff Fee per K9. Price is subject to change without notice.

17,000.00

400.00

17,000.00

400.00

Total

$17,400.00




VILLAGE OF FREEBURG
DEPARTMENT OF POLICE

14 SOUTHGATE CENTER * FREEBURG, IL 62243 * 618-539-3132 * FAX 618-539-9872

FORD EXPLORER | Car #89 2017 Newport/14
FORD EXPLORER Car #90 2018 Chief /01
FORD EXPLORER | Car #91 2021 Inv. Ruhmann/03
FORD EXPLORER Car #92 2016 Howes/07
FORD EXPLORER | Car#93 2023 Borger/15
FORD EXPLORER | Car #94 2021 Stroud/10
FORD EXPLORER | Car #95 2023 Dumstorff/08
FORD EXPLORER | Car #96 2023 Simburger/04
FORD EXPLORER | Car #97 | 2015 K-9 |Boeving/09
FORD EXPLORER | Car #99 2017 Perrine/05
FORD EXPLORER | Car #98 2023 Borkowski/06
Month: March 2025
ON OFF TOTAL
CAR# MILEAGE MILEAGE MILES GALLONS M.P.G $ AMT
80 88411 89441 1030 92.947 11.08 $ 314.86
%0 80426 81515 1089 70.71 15.40 $ 239.00
91 31136 31972 836 52.45 15.82 $ 178.00
92 94055 94920 865 64.45 13.42 $ 216.00
93 15640 16666 1,026 09.82 10.28 $ 338.00
94 28854 29076 222 32.05 6.93 $ 109.00
95 20226 21184 958 74.675 12.83 $ 255.62
96 6950 7082 132 14.00 9.43 $ 49.00
97 134047 134693 646 71.25 9.07 $ 240.03
98 12703 13470 767 72.48 10.58 A 245,00
53.89 $ 183.23
L
$2,367.74

Laura Gavin

c:vehreprt

Microsoft Excel




VILLAGE PRESIDENT
Seth Speiser

VILLAGE CLERK
Jerry Menard

VILLAGE TRUSTEES
Ray Matchett, Jr.

Lisa Meehling

Mike Blaies

Tom Carpenter

Dana Miller

Robert Kaiser

VILLAGE TREASURER -

Bryan A. Vogel

VILLAGE OF FREEBURG

FREEBURG MUNICIPAL CENTER
14 SOUTHGATE CENTER, FREEBURG, IL 62243

PHONE: (618) 539-5545

FAX: (618) 539-3590

Web Site: www.freeburg.com

(Meehling/Blaies/Matchett/Miller)

VILLAGE ADMINISTRATOR
Matt Trout

PUBLIC WORKS DIRECTOR
John Tolan

POLICE CHIEF
Michael J. Schutzenhofer

ESDA COORDINATOR
Eugene Kramer

VILLAGE ENGINEER

PERSONNEL AND PUBLIC SAFETY COMMITTEE MEETINGTim Pruett, PE.

VILLAGE ATTORNEY
Weilmuenster Keck Brown, PC.

Wednesday, March 26, 2025 at 6:00 p.m.

Trustee Lisa Meehling called the meeting of the Personnel and Public Safety Committee
to order on Wednesday, March 26, 2025 at 6:27 p.m. Those present were Chairperson Lisa
Meehling, Trustee Mike Blaies, Trustee Ray Matchett, Trustee Dana Miller, Mayor Seth Speiser,
Village Clerk Jerry Menard (absent), Trustee Tom Carpenter, Trustee Bob Kaiser, Village Attorney
Fred Keck, Police Chief Mike Schutzenhofer, Public Works Director John Tolan, Village Engineer
Tim Pruett, Village Administrator Matt Trout and Office Manager Mary Downen. Guest present:
Janet Baechle. There were no guests present via Zoom.

POLICE:
A. OLD BUSINESS:

1. Kg Program: Police Chief Mike Schutzenhofer stated he and Village Administrator Matt
Trout met with Officer Hunter Borger and discussed everything with him and he is on
board. Trustee Mike Blaies asked if we get a choice on what type of dog and if it is male or
female. Chief Schutzenhofer responded we do have a choice, Training starts in June which
gives us the flexibility of having the two SRO’s available.

2. SRO Contract: Mattsaid he hasbeen working on it. There are a couple of things he wants
to clean up within the contract.

Chief Schutzenhofer summarized the 88 calls since the last meeting,
B. NEW BUSINESS:

PERSONNEL:

A. OLD BUSINESS:

1. Approval of February 26, 2025 Minutes: Trustee Dana Miller motioned to approve the
February 26, 2025 minutes, and Trustee Ray Matchett seconded the motion. All voting yea,

the motion carried.

B. NEW BUSINESS:

1. Deputy Clerk: Matt said Julie was sworn in as a deputy clerk and this slipped through the
cracks when Mary was hired. If something happened to Jerry, the Village Board could
authorize Mary to fill the role in the interim until someone is appointed, or if Jerry was
unavailable, she could authorize Mary to {ill the role temporarily.

Trustee Ray Matchett motioned to the full Board to Authorize Jerry Menard to appoint
Mary Downen as Deputy Clerk, and Trustee Mike Blaies seconded the motion. All voting

yea, the motion carried.

Personnel/Police Committee Meeting
Wednesday, March 26, 2025
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2. Lifeguard Hires: Matt said Scott would like to have a minimum of 15 lifeguards. We
currently have eight returning. As of now, we have four applications for lifeguards and

two for the concession stand,

Trustee Dana Miller motioned to the full Board to hire Wyatt Hopfinger, Lilly Furtak,
Luke Lysakowski, and Gage Lang be hired as lifequards for the 2025 pool season and
Emma Savage and Ashlynn Moreland be hired for the concession stand for the 2025 pool
season, and Trustee Mike Blaies seconded the motion. All voling yea, the motion carried.

C. GENERAL CONCERNS: None.

D. PUBLIC PARTICIPATION: None.

E. ADJOURN: Trustee Mike Blaies motioned to adjourn at 6:48 p.m., and Trustee Dana
Miller seconded the motion. All voting yea, the motion carried.

Mary Downen
Office Manager

Personnel/Police Committee Meeting
Wednesday, March 26, 2025
Pageoof 2



