VILLAGE OF FREEBURG [ nmsoor

VILLAGE CLERK FREERURG MUNICIPAL CENTER PUBLIC WORKS DIRECTOR
Jerry Menard _ John Tolan
14 SOUTHGATE CENTER, FREEBURG, IL 62243

VILLAGE TRUSTEES PHONE: (618) 539-5545  +  FAX: (618) 539-5590 POLICE CHIEF
I[\{/hkelv][ﬂafs ; Web Site: www.freebutg.com Michael I. Schutzenhofer

ay Matehett, Jr. ESDA COORDINATOR
Lisa Meehling Engene Kramer
Denise Albers
Michael Heap _ ZONING ADMINISTRATOR
Bob Kaiser IN ACCORDANCE WITH EXECUTIVE ORDER 2020-07, THE PUBEIC
VILLAGE TREASURER CAN PARTICIPATE THROUGH THE ZOOM CLOUD MEETMINCAGE ATTORNEY
Bryan A. Vogel APPLICATION AND CLICKING ON THE FOLLOWING LINfyuenster Keck Brown, PC.

Join URL: https://us02web.zoom.us/i/44787276°73
Meeting ID: 447 872 7673
We ask the public to mute their phone or mic until Public Participation

Village Hall will be open to the public for this meeting

December 23, 2020
NOTICE

MEETING OF LEGAL AND ORDINANCE COMMITTEE
Annexation; Building; Zoning; Subdivision
(Heap/Albers/Matchett/Meehling)

A Legal and Ordinance Committee Meeting of the Village of Freeburg will be held at the
Municipal Center, Executive Board Room, Wednesday, December 30, 2020, at 5:45 p.m.

LEGAL AND ORDINANCE COMMITTEE MEETING AGENDA

I. Items to be Discussed:
A. Old Business
1. Approval of November 16, 2020 Minutes
Zoning Report/Nuisance Properties
Meadow Pines/Edison Estates Subdivisions
Code Revisions/Legal Review
Update on Utility Disconnections and Revenue/Loss Numbers

L il

B. New Business
1. Combined Planning and Zoning Board Appointment — Terry Gamblin
2. IML Social Media Policy
3. IML COVID-19 Vaccination Policy
4. Wiegmann’s Board of Review Hearing

C. General Concerns
D. Public Participation
E. Adjourn

At said Legal and Ordinance Meeting, the Village Trustees may vote on whether or not to hold an
Executive Session to discuss the selection of a person to fill a public office [5 ILCS, 120/2 — (c){(3)],
litigation [5 ILCS, 120/2 - (¢)(11)] personnel [5 TLCS, 120/2 - (¢)(1)]; collective negotiating matters
between the public body and its employees or their representatives [5 ILCS, 120/2- (c)(2), real estate
transactions [5 ILCS, 120/2 - (c)(5)]; discussion of executive session minutes, [5 ILCS-120/2-(c)(21)];
discussion of purchase or lease of real property for the use of the public body, [5 ILCS-120/2-(c)(5)]; or
discussion of the setting of a price for sale or lease of property owned by the public body, [5 ILCS-120/2-
(c)(6)]. VILLAGE BOARD OF TRUSTEES MEETINGS ARE HELD ON THE FIRST AND THIRD MONDAY OF EVERY MONTH




VILLAGE ADMINISTRATOR

K
‘S];:ELSAp‘ziseE:—RESIDENT VI L L AG E o F F R E E Bu RG . Tony Funderburg
VILLAGE CLERK FREEBURG MUNICIPAL CENTER PUBLIC WORKS DIRECTCR
Jerty Menard 14 SOUTHGATE CENTER, FREEBURG, IL 62243 Jahn Tolan
VILLAGE TRUSTEES PHONE: (618) 539-5345  +  FAX: (618} 539-5590 ;IQLJCIIJ f‘;‘ﬁF -
g{;)]fehﬁti 1}?:“ I Web Site: www . freeburg.com lehael J. schutzennofer
> ESDA COCRDINATOR

Lisa Meehlin
Denise Albersg Bugene Kramer
Michae! Heap ZONING ADMINISTRATOR.
Bob Kaiser . . Matt Trout
Legal and Ordinance Committee Meeting
VILLAGE TREASURER VILLAGE ATTORNEY

Bryan A, Vogel

(Annexation; Building; Zoning; Subdivision)
(Heap/Albers/Matchett/Meehling)
Monday, November 16, 2020 at 5:45 p.m.

The meeting of the Legal and Ordinance Committee was called to order at 5:45 p.m. by

Chairperson Mike Heap on Wednesday, November 16, 2020 via the Zoom application. Members
attending via Zoom were Chairperson Mike Heap, Trustee Denise Albers, Trustee Ray Matehett,
Trustee Lisa Meehling, Mayor Seth Speiser, Village Clerk Jerry Menard, Trustee Mike Blaies,
Trustee Bob Kaiser, Zoning Administrator Matt Trout, Chief Mike Schutzenhofer, Public Works
Director John Tolan, Village Administrator Tony Funderburg, Village Attorney Fred Keck and
Office Manager Julie Polson (absent). Village Hall was open to the public for this meeting, and
there were no guests present. Guest present via Zoom: Janet Baechle.
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OLD BUSINESS:
Approval of October 28, 2020 Minutes: Trustee Lisa Meehling motioned to approve the
October 28, 2020 minutes and Trustee Denise Albers seconded the motion. All voting yea,

the motion carried.

Zoning Report/Nuisance Properties: Zoning Administrator Matt Trout issued the following
permits: 1 pool, 1 solar, 1 fence and 5 occupancy. The Barber Lane property is under roof now
and has made substantial progress within the last few weeks. There are some cars on Draco
Drive and hoats behind Citizen’s Bank that need to be removed. Matt has not been able to talk
to Bill Herr about his property.

Meadow Pines/Edison Estates Subdivisions — Edison Estates Preliminary Plat: Regarding
Meadow Pines, Matt advised the detention pond was regraded and that made a mess. Matt
talked to the Klemmes today about putting a silt fence in front of the outflow pipe. Edison
Estates: they are projecting to have the streets done by the end of the week. The water still
needs to be tested, install riprap and grading. Public Works Director John Tolan said they
need to replace the cul-de-sac and the developer has advised them of that. Matt has been
working with Attorney Keck to have the bonding in place for the final plat. John said they will
have to fix the drainage that goes to the back lot.

Code Revisions/Legal Review: Matt said he, Attorney Keck, Tony and Trustee Heap are
meeting tomorrow morning and hope to have a good draft to distribute to everyone.

Update on Utility Disconnections and Revenue/Loss Numbers: Tony said it is all gone for this

year and doesn’t see us adding it back. That will be in his projections that he is going to put
together.

NEW BUSINESS:

Qualified Immunity: Attorney Keck said qualified immunity affects those who act on behalf
of the village. They have discretionary immunity when acting in the course and scope of their

position and in making decisions. There was discussion in the legislature of taking that away,

and it was included on the veto session agenda. IML strongly opposed this. Since the
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legislature is not meeting, it was not addressed. Attorney Keck said we are all working and
figured out a way to do this. The state legislature is not doing theirs. Tony said qualified
immunity affects the trustees and employees as well. This would take that protection away.
For example, if someone gets hurt on a golf cart, we could be held personally responsible.
Attorney Keck said the biggest impact will be the police officers. He commented we are seeing
more lawsuits testing tort and qualified immunity for people acting in the scope of their job.

Fred said all of the misdemeanor and traffic appearances have been continued for the rest of the
year.

C. GENERAIL CONCERNS: None.
D. PUBLIC PARTICIPATION: None.

E. ADJOURN: Trustee Lisa Meehling motioned to adjourn at 6:02 p.m. and Trustee Ray
Matchett seconded the motion. All voting yea, the motion carried.

i

Julie Polson
Office Manager
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IML MODEL
SOCIAL MEDIA USE POLICY
EXHIBIT A

Statement of Purpose

The Village of Freeburg believes that the use of social media platforms can effectively
broaden the reach of government communication to its constituents and foster a
dynamic environment for social discourse. The use of social media by the Village of
Freeburg is to convey or obtain information that is useful to, or will further the goals
of, this local government,

Administration of Accounts

A designated administrator, or administrators, will be responsible for maintenance and
supervision of each social media platform of the Village. Each administrator will be
knowledgeable regarding the terms of the Social Media Use Policy, regarding other
responsibilities to review content to ensure it is in compliance with the Policy and in
furtherance of the Village’s goals.

Comment Policy

Social media platforms not only provide the government with a communications venue
but often allow for public comment to be posted to the Village’s sites. Any comment
made by a member of the public as a social media user is that user’s opinion only.
Publication of the comment does not imply endorsement or agreement by the
government nor reflect the opinions or policies of the government.

The following enumerated list of content may not be permitted on the Village’s social
media platforms and such content is subject to removal and/or restriction by the
administrator. Content that:

1) promotes discrimination;

2) violates a legal ownership inferest (such as a copyright or trademark);

3) threatens any person or organization;

4) includes personally identifiable information, such as a Social Security number
or other sensitive information;

5) violates any federal, state or local law or encourages illegal activity;

6) is obscene, sexual or pornographic in content and/or language;

7) promotes commercial activities not related to government business;

8) is spam or links to malware/viruses; or
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9) discloses confidential government information, sensitive information or
personal information relating to government officials and employees, or
members of the public,

Each particular private social media enterprise maintains a “Terms of Use” agreement.
All comments posted to any Village social media platform are bound by those Terms
of Use agreements and the Village reserves the right to report any user violation to the
respective enterprise,

The Viilage of Freeburg reserves the right to remove content from, or deny access to,
any government social media platforms if any individual or organization violates the
Social Media Use Policy.

Compliance with Laws

All Village social media platforms shall adhere to applicable federal, state and local
laws, regulations and policies. Content posted on any Village social media platform by
any user is subject to the Freedom of Information Act, record retention laws and may
be subject to e-discovery laws. Property that is protected by copyright or trademark
should not be posted or maintained on a social media platform in violation of the
owner’s legal interest.

Employee Usage

The Village of Freeburg recognizes that social media creates opportunities for
community engagement, interpersonal connection and self-expression, but it also
creates risks and responsibilities. Everyone should assume that any use of social media
— whether on a business or personal account — could be viewed by a colleague,
supervisor, partner, supplier or member of the public. If any social media activity of an
employee of the government adversely affects the employee’s job performance, the
performance of fellow employees, or otherwise adversely affects the goals of the
government, an employee of the government may be subject to disciplinary action up
to and including termination.

Disclosure of confidential government information, sensitive information or personal
information relating to government officials and employees, or members of the public,
is prohibited.

It is requested that employees who identify themselves as employees of the Village of
Freeburg post a disclaimer on their own personal social media platforms that any posts
or blogs are solely the opinion of the employee and not the employer.

Personal use of social media in the workplace may be allowed within reasonable time

limits so long as it does not adversely impact the government employee’s job
performance.
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Employees of the Village of Freeburg have no expectation of privacy when using the
Internet on employer equipment or during hours of employment.

Employee Acknowledgment

Employees are required to sign a written acknowledgement that they have received,
read and understand this Policy, and submit that acknowledgement to the designated
administrator. The form that follows on the next page will sufficiently satisfy this
requirement upon receipt.
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Imployee Acknowledgment of Social Media Use Policy

I confirm that I have received, read and understand the “Social Media Use Policy” for
employees of the Village of Freeburg, I understand that as an employee, it is my
responsibility to abide by this Policy.

If I have questions about the Policy, I understand it is my responsibility to seek
clarification from the proper supervisory department and/or designated authority.

Print Name:

Employee Signature:

Date:
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EXHIBIT A
IML MODEL
COVID -19 VACCINATION POLICY

Statement of Purpose

The Village of Freeburg believes that the suppression of the COVID-19 virus is a
priority for the health, safety and welfare of local residents and the return to normal
economic activity. The vaccination of municipal employees and officials against the
COVID-19 virus will protect local residents and the municipal workforce, and will
allow for the continuation of municipal services. Therefore, the Village of Freeburg
hereby adopts its COVID-19 Vaccination Policy to protect the health, safety and
welfare of local residents and members of the municipal workforce.

Administration of Vaccine

Employees within the specified departments, due to their interaction with the general
public and critical nature of the services they provide, shall obtain a vaccination or
vaccinations against the COVID-19 virus when available pursuant to the Illinois
Department of Public Health (IDPH) Mass Vaccination Planning Guide, and as
recommended by their healthcare provider.,

Employees within the specified departments shall report to the Village Administrator
for scheduling their vaccination and shall submit a report to the Village Administrator
when that vaccination has been completed.

All employees are encouraged to obtain a vaccination against the COVID-19 virus
when available pursuant to the IDPH Mass Vaccination Planning Guide, and as
recommended by their healthcare provider.

Collective Bargaining Unit Employees

This Policy shall be subject to the provisions of existing collective bargaining
agreements and collective bargaining rights as to any employees within collective
bargaining units recognized by the Village.

Exemptions for Employees Subject to Mandatory Vaccination

An employee may be entitled to an exemption from the mandatory vaccination
requirement based on an Americans with Disabilities Act (ADA)-recognized disability
that prevents an employee from receiving the COVID-19 vaccine. This exemption
would be a reasonable accommodation barring undue hardship (significant difficulty
or expense) on the Village. '
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If an employee has a reasonable belief that the employee has a medical condition that
creates a real danger of serious illness or death, the employee may also be exempt from
the mandatory vaccination requirement.

Under Title VII of the Civil Rights Act of 1964, once the Village receives notice that
an employee’s sincerely held religious belief, practice or observance prevents the
employee from receiving the COVID-19 vaccine, the Village must provide a
reasonable accommodation unless it would pose an undue hardship for the Village, as
defined by Title VII ("more than de minimis cost" to the operation of the employer’s
business, which is a lower standard than under the ADA).

If an employee is exempt from the mandatory vaccination requirement of this Policy,
the Village of Freeburg reserves the right to require that, as part of the reasonable
accommodation, the employee take precautions to minimize the spread of COVID-19
until applicable authorities determine that the ongoing pandemic has ceased, which
may include but not be limited to maintaining social distance, using personal protective
equipment (PPE) in the workplace, teleworking, moving workstations, temporary
reassignment, and other similar measures necessary to enhance the safety of the
workplace.

The Village of Freeburg reserves the right to require verification of any claimed ADA
disability or medical condition that creates a real danger to the employee, and to inquire
as to the basis of any sincerely held religious belief, practice or observance being
asserted to claim an exemption from this COVID-19 vaccination requirement. Requests
for exemptions to the mandatory vaccination requirement shall be submitted to the
Village Administrator.

Compliance with Laws

The Village intends to fully adhere to applicable federal, state and local laws,
regulations and policies regarding this Policy. The Policy may be modified from time
to time to reflect changes to controliing federal or state laws, regulation or guidance.

Employee Acknowledgment

Employees are required to sign a written acknowledgement that they have received,
read and understand this Policy, and submit that acknowledgement to the Village
Administrator. The form that follows on the next page will sufficiently satisfy this
requirement upon receipt.
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Employee Acknowledgment of COVID-19 Vaccination Policy

I confirm that I have received, read and understand the “COVID-19 Vaccination
Policy” for employees of the Village of Freeburg. I understand that as an employee, it
is my responsibility to abide by this Policy.

If I have questions about the Policy, I understand it is my responsibility to seek
clarification from the proper supervisory department and/or designated administrator.

Employee Name:

Employee Signature:

Date:
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Board of Review St. Clair County
10 Public Square
Belleville, IL 62220
{618} 277-6600 ext. 2489/2493
Date:12/09/2020

MENARD JERRY

WIEGMANN E M & CO INC

FREEBURG VILLAGE CLERK 501 W APPLE ST

14 SOQOUTHGATE CENTER FRERBURG, IL 62243-0000

FREEBURG IL 62243

You are hereby notified that there will be a hearing before the 8t. Clair
County Board of Review on: January 11, 2021 at 9:40 AM.

EVIDENCE YOU MUST
CONTACT THE APPELLANT
TC OWNER: WIEGMANN E M & CO INC OR COUNSE]L.

ASSESSMENT YEAR: 2020

OWNERS AGENT:
PARCEL NUMBRER: 14-30.0-200-015

SITE ADDRESS: 501 W APPLE 8T LEGAL DESCRIPTION:
FREEBURG, IL 62243-0000 FREEBURG TWP SEC 30 W
1/2 E PT OF 1T 2 & E
10.10 ACS LT 2 NW NE BK

2499-1450
ASSESSOR'S VALUATION
LAND/LOT 112,959
IMPROVEMENTS 912,072
FARMLAND 0
FARM BLDGS 0
TOTAL 1,025,031

This hearing is for the purpose of reviewing the assessment of the
property described above. Failure to produce the required evidence
necessary to process your complaint may result in no action being taken
by the 8t. Clair County Board of Review.

You have five (5) days to contact this office LF you can not attend on

this date. FAITURE TC APPEAR at the time and place indicated will forfeit
your right to a hearing before the Board of Review on this "préepérty for the
vear indicated. - .



